ISD #314 AGENDA

Isanti, Pine, Chisago, REGULAR SCHOOL BOARD MEETING
& Kanabec Counties Monday, September 15, 2014
Braham, MN 55006 7:00 pm - BAHS Community Room
1. Regular meeting called to order by Chair. Pledge of Allegiance.
Roll call.
2. Adopt Agenda.
Consent Agenda:
a. Approve the minutes of the August 13th Working and the August 18th Regular Board
meetings.

b. Approve the September bills.
c. Review and accept the September Treasurer’s report.
d. Enroliment Analysis.

Acknowledgement of Donations or Contributions

Open Forum

4
5
6. Review Student Council Representative’s report.
7 Review Elementary Principal’'s report.

8 Consider District-Wide Mentor Handbook for 2014-15.

9 Review Assistant Principal/Activities Director report.

10. Review High School Principal’s report.

11. Review District Assessment Coordinator’s report.

12. Review Community Education Director’s report.

13. Superintendent’s Report

14. School Board members’ reports/updates.

15. Consider Personnel items.

16. Consider revision of the 2014-2015 Superintendent’s Contract.

17. Consider proposed property tax levy for 2014 Payable 2015

18. Announcement of date of Truth-In-Taxation Public Hearing.

19. Consider bids received for lease agreement on school owned property (farm land)
20. Consider revision of 2015 Health and Safety Program Revenue Application.

21. Review and Consider FY 2014 School District Audit Report.

22. Consider FFA request to attend the National FFA Convention.

23. Consider Power Mechanics Request to submit proposal to Shell Eco Marathon.
24, Consider Power Mechanics Request to attend MTEEA supermileage competition.
25 Consider from First Grade for a Field Trip to Franconia Sculpture Park.

26. Consider District Policy FIRST READING of six policies.

27. Set Working School Board meeting.

28. Reminder of the October School Board meeting.
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29. Adjourn.
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ADDENDUM Regular School Board Meeting
Monday, September 15, 2014
7 p.m. - BAHS - Community Room

1. Meeting called to order by Chair. Pledge of Allegiance.

Roll Call.

2. Adopt agenda.

3. Consent Agenda.
a. Approve the minutes of the August 13th Working and the August 18th Regular Board

meetings.
Ind. School Dist. No. 314 WORKING School Board Meeting
Isanti, Pine, Chisago & Wednesday, August 13, 2014
Kanabec Counties 7 p.m. - BAHS - Community Room

Braham, MN 55006

The WORKING meeting was called to order by Chair Steven Eklund at 7 p.m.
The Pledge of Allegiance was given.

Members present: Steven Eklund, Robert Hughes, Zane Braund, Tony Cuda, Angie Flowers,
Allison Londgren, Mike Thompson and Sup’t Winter.
Members absent: None

Motion by M. Thompson, second by A. Londgren to adopt the agenda with two additions. The additions are: to
review the new teacher evaluation forms and review the Chromebook parent/student agreement as presented at this
meeting. Carried.

There was discussion regarding the outdoor facilities needed for track, baseball and softball fields, repositioning the
football field in a north/south direction, and the bleacher and announcer booth condition. The timeline to have any
money in place is approximately 9 months. There were several community members present who participated in the
discussion. Updating the facilities would create a healthier community.

There was discussion about cold weather closing. There will be a community open forum meeting on Wednesday,
August 27, 2014 at 7:30 p.m. in B100 to allow for community input.

The anti-bullying policy was reviewed and discussed.

The legislature implemented twelve changes to the criteria which needed to be included in teacher evaluations.
These have been incorporated into the new teacher evaluation model which was presented. Each teacher will get at
least one administrative review each year.

The Student/Parent Chromebook agreement was presented and reviewed.

Motion by A. Londgren, second by R. Hughes to adjourn the meeting.

Chair Eklund closed the Working meeting at 8:27 p.m.

9-15-2014 Board Agenda and Addendum For REGULAR School Board Meeting Page 3



Attest:

Zane Braund, Clerk Steve Eklund, Chair

Ind. School District No. 314 Regular School Board Meeting
Isanti, Pine, Chisago & Kanabec Counties Monday, August 18, 2014

Braham, MN 55006 7:00 pm — BAHS Community Room

The regular school board meeting was called to order by Chair Steve Eklund at 7:00 p.m. The Pledge of Allegiance
was given.

Members present: S. Eklund, R. Hughes, Z. Braund, A. Flowers, A. Londgren, M. Thompson
and Supt. Gregory Winter.
Members absent: T. Cuda

Motion by M. Thompson, second by R. Hughes to adopt the agenda with the additions of four additional employment
recommendations; removal of recommendation for B. Lakeberg as the elementary Media Center secretary;
additional employment resignation; ratification of Special Ed Van Driver #2 Contract; and correction to Reading of
Policy #514 as the third and final reading. Carried

Motion by R. Hughes, second by M. Thompson to approve the minutes of the July 17th Special School Board and
July 21st Regular school board meetings; approve the August bills of 207,783.91; and, accept the August
Treasurer’s report. Carried.

Motion by A. Londgren, second by Z. Braund to adopt the resolution acknowledging August 2014 donations. Carried
“BE IT RESOLVED, by the School Board of Independent School District No. 314 that the School Board accepts with
appreciation the following contributions and permits their use as designated by the donors.

Donor Item and/or Amount | Purpose

Merrie Ann & Lee Hesselroth $100.00 | Scoreboard for E gym

There was nothing addressed under Open Forum.

Elementary Principal Jeff Eklund reviewed his written report. The new teacher evaluation process will be based on
35% student achievement and growth. Elementary Open House is Wed. August 27 from 6 - 7 pm. Hot dogs will be
served at the high school starting at 7 p.m. He thanked Randy Coleman and Alan Haggenmiller for all the work in
getting the building ready for school.

Motion by A. Londgren, second by A. Flowers to accept the Elementary Faculty handbook as updated and presented
to the board. Carried

New Activities Director Shawn Kuhnke reviewed his written report. Fall athletics started August 11; the fall musical
has been changed to “Annie”; and Activities Night was held on Tues., August 5 and was well attended by parents
and students. He highlighted some of the changes on the Coaching and Fine Arts Activities assignments for the
board.

Motion by R. Hughes, second by Z. Braund to approve the Coaching Assignments and Co-Curricular Fine Arts
Activities Assignments for 2014-2015. Carried.

New High School Principal Matt Lattimore reviewed his written report. Substitute information day was August 14th;
new teacher/mentor meeting is Monday, August 25th; Rachel’s Challenge will be presented to the staff on Tuesday,
8/26 in the afternoon; and, the art teacher position has been filled. He stated all searches for a science teacher have
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been unsuccessful, therefore a variance will be gotten for Brittany Lakeberg as the Science teacher. He also met
with a representative from the U of MN to discuss the college in schools program and getting more college classes
for the 2015-16 school year.

Community Ed Director Cheryl Amold’s reviewed her written report. Summer classes were successful; state reports
have been submitted; and, new hires have been made. She stated registrations are still coming in for fall pre-school
classes. About a third of the pre-school students receive some sort of scholarship aid through grants and
scholarships in part made available from the state and East Central Energy.

Sup’t. Winter reviewed his written report. The HS roofing and the HS bathroom projects are complete. He expressed
that state-wide there is an increasing shortage of teachers especially in math and science. There is also a shortage
of school psychologists. Information is available for families regarding ChromeBooks. Currently, DELL has them on
backorder. The plan is to make a link available on the school website for families once they are available again. On
Wed., August 27 at 7:30 p.m. in B100 there will be an Open Forum regarding weather related closings.

Board members reported on individual meetings and activities attended. Activities attended included MSBA, games,
and elections.

Motion by A. Londgren, second by Z. Braund to accept the letters of resignation submitted by:

Kara Fraki, HS Art teacher effective immediately. Ms. Fraki also resigned as the Yearbook advisor
Elizabeth Peterson, Title | Paraprofessional at the elementary building effective August 4, 2014; and,
Therese Fealy, BASK (Before and After School Kids) Coordinator, effective August 20, 2014. Carried

Motion by R. Hughes, second by A. Flowers to approve the employment of:
Shanon Held as the Special Ed Van Driver starting August 26, 2014. Mrs. Held will be paid as per the Special
Education
Van Driver #2 Contract.
Gay Hagford as the High School Salad Bar/Ala Carte employee. She will remain at her current level 3 of the
helper/server
pay scale, including $.40 per hour for Level 1 Certification with the School Nutrition Association as per the
food service workers contract. Her first day in this position will be August 25, 2014.
Michelle Kamholz as the Part-time Early Childhood Para in the preschool program. Ms. Kamholz will be working 30+
hours per week not to exceed 1075 hours for the year. She will be paid according to the para contract.
Brittany Lakeberg as the 1.0 FTE High School Science teacher on a variance. Mrs. Lakeberg will be placed on
BA Step 1 of the Teacher's Contract.
Sharon Pelovsky as the 1.0 FTE High School Art Teacher. Ms. Pelovsky will be placed on BA - Step 8 of the
Teacher's
Contract.
Kristina Monson as a .81 FTE Early Childhood Teacher for the preschool program. She will be placed on BA Step 1
of
the Teacher's Contract.
Andrew Olson, as the full-time evening 3 - 11 pm cleaner/sweeper. Mr. Olson will be placed on the first step of the
cleaner/sweeper portion of the Custodial Contract and will start approximately September 3, 2014. Carried.

Motion by R. Hughes, second by A. Londgren to re-classify the employment of Deb Thompson to .5 FTE long-term
substitute high school Spanish Teacher. M. Thompson abstained. Carried

Motion by R. Hughes, second by M. Thompson to approve the MOU’s on three contracts which are the District

Technology Coordinator and the Supt’s secretary to adjust the insurance contribution, and, the teacher’s contract
specified last day of employment for retiring teachers for the 2014-2015 contract year. Carried.
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Motion by M. Thompson, second by R. Hughes to authorize calling for bids for the lease agreement of school owned
property (farmland) for the 2015 growing season. Carried. A copy of the legal notice calling for bids will be part of the
official minutes.

Motion by A. Flowers, second by R. Hughes to authorize calling for bids for Snow Plowing for the 2014-2015 and
2015-2016 winter seasons. Carried. A copy of the legal posting calling for bids will be part of the official minutes.

Motion by M. Thompson, second by A. Flowers to approve the School Board goals for the 2014-2015 school year.
Carried.

Motion by R. Hughes, second by A. Flowers to accept the resolution approving the teacher evaluation model. A copy
of said evaluation shall be included in the official minutes. Carried.

Motion by A. Londgren, second by M. Thompson to accept the resolution approving the Chromebook Parent
Agreement as presented at the Working Board meeting on August 13, 2014. A copy of said agreement shall be
included in the official minutes.

The following policy was presented for the third and final reading and for adoption by the board.
Motion by R. Hughes, second by A. Flowers to adopt #514 - Bullying Prohibition Policy. Carried. A copy of said
policy shall be part of the official minutes.

Sup’t Winter will communicate with the members of the policy review committee to set up a committee meeting.

Chair Eklund reminded all present that the Regular September school board meeting is set for Monday, September
15th, 7:00 p.m., BAHS Community Room.

Motion by M. Thompson, second by Z. Braund to adjourn the meeting at 7:33 p.m.

Attest:
Zane Braund, Clerk Steve Eklund, Chair
b. Approve the September bills.
C. Review and accept the September Treasurer’s report.

d. Review enroliment analysis
Enrollment analysis and comparison.
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Grade 28-May B-Sep

K B9 58

1 54 B5

2 6 54

3 62 BE

4 64 63

5 63 60

& BE 75

7 BE 72

8 B4 B2

g 58 63

L1} 71 57

11 44 72

12 47 50
K-12

Sub-total BO2 B17

EC/SE 13 12
Total K-12

plus ECSE B15 B29

4, Acknowledgement of donations or contributions.
Minnesota Statute 123B.02 permits school boards to “...receive, for the benefit of the district,
bequests, donations, or gifts for any proper purpose and apply the same to the purpose
designated. In that behalf, the board may act as trustee of any trust created for the benefit
of the district, and for the benefit of pupils thereof.”

Therefore, the Superintendent recommends the following resolution:

BE IT RESOLVED by the School Board of Independent School District No.314 that the
School Board accepts with appreciation the following contributions and permits their use as
designated by the donors.

Donor Item and/or Purpose
Amount
Gordon & Alice Stone $1,000 | FB program
5. Open Forum.
6. Review Student Council Representative’s report.
BAHS Student Council
School Board Report
September 2014
2014-2015 Officers:

Co-Presidents: McKenzie Larson and Angela Bendickson
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Vice President: Thomas Warner
Secretary: Hunter Richmond
Treasurer: Natalie Bacon
Advisor: Tammi Johnson

The officers will be taking turns attending the School Board meetings each month. We look forward

to working with the Board members this school year.

Homecoming Week: September 15-19, 2014

e Coronation: Sunday, September 14th at 2:00 p.m.

e Dance: Friday, September 19th at 9:00 p.m.

e Homecoming buttons are being sold.

e Days of the Week (Dress Up Days):

Monday: Pajama Day

Tuesday: White Out Day

Wednesday (Picture Day): Crazy Socks Day
Thursday: Superhero Day

Friday: Bomber Pride Day

o O O O O

Bomber Apparel and Accessories:

We will be selling clothing, etc. at the remaining home volleyball matches.

Recycling and Announcements:

We will continue to do recycling and read announcements on Fridays.

7.

Review Elementary Principal’s report.
September Board Report - Submitted by Jeff Eklund

1. Start Of The Year

Open House - Great turnout
New staff - Getting acclimated

2. Kindergarten Orientation

Parents are very appreciative of the attention their kids get during this process
Students become familiar with surroundings

Jonelle Klemz gets to talk to families

Teachers are able to answer any questions families have

59 KG students registered

3. Sandboxes

Thank you to...

BEPO for donating money for lumber

Knife River for donating sand

D & M Excavating for hauling sand (Kevin Held)
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Luke Becker and his spring 2014 Woods classes for building the boxes.
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4. Rtl (Response to Intervention)
e Title staff has begun benchmarking our students in reading and math

e Teaching staff will take this data to create their “flex” groups

e This data will be used to help guide instruction and individual intervention in the Rtl process.

5. MCA Scores

MCA scores have been released by the state

% Proficient in % Proficient in % Proficient in % Proficient in

YEAR Reading R;a ding (BAES) Math Math

(State) 9 (State) (BAES)
2010 72.4% 77.4% 64.7% 81.3%
2011 74.0% 80.1% 56.0% 72.6%
2012 75.3% 88.0% 61.3% 83.2%
2013 57.6% 65.8% 60.2% 79.8%
2014 58.8% 75.2% 60.5% 77.3%

*New Standards in Reading in 2013
*New Standards in MATH in 2011

8. Consider District-Wide Mentor Handbook for 2014-15.

Consider adoption of the District Wide Mentor Handbook for 2014-15 The Handbook file has
been shared with the board as a pdf file.

9. Review Assistant Principal/Activities Director report.

1.
2.
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Football
7 & 8: 30 students
9-12: 45 students

Volleyball
7 & 8: 29 students
9-12: 31 students

Cross Country
7 & 8: 2 students
9-12: 17 students

Fall Musical
9-12: 22 students
7-8: 10 students

All fall activities are up and running smoothly.
Fall Participation numbers:
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These totals do not include the pit, band and tech crew members which
were unknown at the submission of this report.

Equestrian
7-12: 8 students

3. Homecoming is set for the week of Sept. 14-19.
1. Dress up days and activities will be similar to what has happened in the
past.

2. Mrs. Johnson and Student Council are already working on the specific
plans, including selling homecoming buttons, hiring a DJ, etc.

3. Due to conflicts with activities in the evening of Monday, September 15,
our Homecoming Coronation was held at 2:00 in the afternoon on
Sunday, September 14.

4. The Annual 8 Team Volleyball Tournament in Braham is set for Oct 4", with the
following
teams attending: Albany, Princeton, Rush City, Kimball, St. Cloud Apollo, Coon
Rapids, Barnum. Coon Rapids is the new entrant into the tournament replacing
Zimmerman.

5. Fall Musical tryouts have been held with cast and crew all set.

Respectfully Submitted,
Shawn Kuhnke

10. Review High School Principal’s report.

School Board Report
September 2014
Matthew Lattimore, Principal

First Days of School

We had a great opening day of school. There was an all school assembly in the West Gym
and | was able to introduce myself to the students. It also gave me a chance to talk about
the Bring Your Own Device policy and also the new Anti-Bullying law. | will be holding class
meetings with individual classes the second week of school to talk more specifically about
these two items. Picture Day is Wednesday Sept. 17th. We are off to a positive start.

Enroliment
Student enrollment numbers are enclosed. So far we are at total of 376 students 7-12.

Math Corps
April White, our Math Corps person, will be working with up to 20 students in 5th through 8th
grades.

Chromebooks/BYOD

We have handed out the chromebooks to all 7th grade students. The staff has been
implementing them into their curriculum. From my observations, the students’ interest is
high and the staff is doing a great job of utilizing the technology to enhance the students
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learning. | have also seen some innovative lessons using BYOD in the classes.

Homecoming Preparations
We are preparing for homecoming week which is Sept 15th-19th. All week dress up themes
with the culmination of the pep fest on Friday.

11. Review District Assessment Coordinator’s report.

The Minnesota Comprehensive Assessment (MCA) scores for 2013-2014 were recently
released. Included in this report are comparison charts that demonstrate how Braham Area
Schools compare to state averages. As you review the following results you will see that
there are many areas we have excelled in and that we have a lot to be proud of!
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2013-2014 Braham MCA Math Comparisons

3+ 32%/ 58% 39.9% / 34% 15.2% / 6% 12.9% / 2%
gth 35.1% / 34% 35.2%/ 35% 14.9%/ 17% 14.8% / 9%
5th 21.1% / 28% 39.9% / 51% 22.2%/ 16% 16.9% / 3%
6t 21.6% / 20% 34.5% / 43% 23.2%/ 28% 20.7% / 9%
7th 21.7% / 6% 33.9% / 24% 27.1% / 46% 17.3% / 24%
gth 26.9% / 15% 31.2% / 54% 23.3% / 15% 18.5% / 16 %
11th 20.5% 16% 34.1% / 16% 15.9% / 38% 29.5% / 30%

2013-2014 Braham MCA Reading Comparisons

PARTIALLY MEETS
State [ District

3 14.0% / 23% 44.2% [ 63% 16.8% / 6% 25.0% / 8%
a 15.7% [ 16% 39.5% / 44% 23.0% [ 25% 21.8% / 16%
gth 20.1% / 31% 46.9% [ 56% 19.0% / 10% 14.1% / 3%
gt 22.0% [ 13% 38.2% / 55% 19.3% / 23% 20.5% / 9%
7" 19.4% [ 10% 36.4% [ 21% 20.5% [ 44% 23.6% / 25%
e 18.5% / 16% 3I7.0% [ 43% 21.0% [ 18% 23.4% / 23%
gt 22.7% [ 16% 37.3% /[ 44% 21.4% [ 21% 18.6% / 19%

2013-2014 Braham MCA Science Comparisons

PARTIALLY MEETS
State / District

Sth 13.6% / 35% 46.6% / 50 % 18.7% /12% 20.1% [ 3%
Bth 8.5% /3% 36.5% / 44% 31.7% / 34% 23.4% /19%
HS 16.8% / 3% 36.4% /37T% 26.2% / 39% 20.6% / 21%

If you have any questions or would like more information regarding our district-wide test

results please do not hesitate to contact me.

Respectfully Submitted,
Allison Marcus
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12 Review Community Education Director’s report.

Board Report Information submitted by Cheryl Arnold- 9/8/14
Community Ed brochure-
should be out the week of September 15th. Lots of fun and exciting classes to choose from..

Community Ed Staff Hiring-
Community Ed/Special Education Clerical Position - Sarah Golly- 2 last

Fall Preschool Classes-

We continue to enroll students in our preschool classes. We have 80 total spots available with 9 reserved for
special education. We have filled 69 spots out of 71 available. Kuddos to us!!!! Parent/child Orientation was
held on Sept. 3 & 4. It was a great success with 95% attendance! Classes began on Sept. 8th & 9. Busing-
90% of children that are eligible are using the Braham Transportation.

-MDE has 2 types of funding available to our school district. We have currently requested Pathway I and
Pathway II scholarships for our local families. We have 11 families that were able to receive full tuition
assistance for this Fall Preschool before a waiting list occurred. We have 2 families on that waiting list and
about 8 or 9 more that will still need scholarships of some sort that we will work on getting help through the
ECE grant program for.

ECFE- Early Childhood Family Education
Open House- held September 10th
Weekly Classes start September 30th

Early Childhood Screening-

(Required for all 3-5 yr. old children attending our preschool/Kindergarten)
Wed. October 1st - BAES- Media Center 8 am - until done

Appointments filling up.

-Community Education and Early Childhood Program Advisory Council-
Fall dates will start back up, dates determined by members.
First Mtg date is set for Thursday, October 9th. BAES-Media Center. All welcome!

Annual Halloween Party-
October 31 BAES- 5:30-7:30pm
Looking for Donations and Volunteers! Please call our office.

13. Superintendent’s report.

0

Superintendent’s Report for Sept ‘14
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A. Some updates on meetings and conferences that | have recently attended:

Open Forum on Weather Related Closings: A meeting was scheduled for all parents,
students, staff and community members on Wednesday, August 27 at 7:30 in B100. The
purpose of the meeting was to discuss philosophy and changes in procedures to close
school on weather related closures. No one attended the meeting. We will discuss this at a
future Working Board Meeting.

Collaborative Meeting: Some preliminary planning of the FY ‘16 was discussed.

ECMECC Strategic Planning: Marc Johnson and | met with Patrick Plant, a prospective
consultant on the process of working with ECMECC in developing a strategic plan.

Levy Seminar: Judy Patzoldt and I will be attending this session on Wednesday (9/10) and
will give a report at the meeting.

ECMECC Executive Committee: | will be attending this session on Thursday (9/11) and will
give a report at the meeting.

Supt. Regional: | will be attending this meeting on Thursday (9/11) and will give a report at
the meeting.

First week of school:

14. School Board members’ reports/updates.

15. Consider Personnel items.

Lane Advancement Requests

Cathy Moos, HS Special Education teacher, has submitted a request for lane
advancement from BA+45 to BA+60. Mrs. Moos has completed all necessary requirements
to qualify for this lane advancement. Mrs. Moos’ 2014-2015 salary will be based on BA+60,
Step 3.

Aitor Leniz, 5th Grade Teacher, has submitted a request for lane advancement from
BA+30 to BA+45. Mr. Leniz has completed all necessary requirements to qualify for this lane
advancement. Mr. Leniz’ 2014-2015 salary will be based on BA+45, Step 11.

Change in hours

Michelle Kamholz - EC Para

Community Ed Director Cheryl Arnold has added more hours to the EC paraprofessional
position that is being filled by Michelle Kamholz from 1084 to 1122 hours per year. These
hours include some that are not student contact.
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Employment Recommendations

Sarah Tilkens-Rogstad - HS Food Service Helper/Server

Food Service Director, Donna Bryant is recommending Sarah Tilkens-Rogstad to fill the
helper/server position at the high school working 5.75 hours per day. Ms. Tilkens-Rogstad
pay would start at Step 1 of the helper/server pay scale, according to the food service
workers contract. Her first day of work will be August 25, 2014.

Nickie Nelson - Elementary Media Secretary

Elementary Principal Jeff Eklund is recommending Nickie Nelson be hired as the Elementary
Media Secretary. This position is 32.5 hours a week, student contact days only. Mrs.
Nelson will start at Step 1 of the Secretary/Para Contract. Mrs. Nelson’s start date was
September 2, 2014.

Brittany Abel - Title | Para

Elementary Principal Jeff EKlund is recommending Brittany Abel be hired as a Title |
paraprofessional. Ms. Abel will start at Step 1 of the Title | paraprofessional contract.
Brittany Abel’s start date was September 8, 2014.

Gayla Bjorkquist-Bone - BASK Coordinator

Elementary Principal Jeff EKlund is recommending Gayla Bjorkquist-Bone be hired as the
Elementary BASK Coordinator. This position is approximately 25-28 hours a week. Ms.
Bjorkquist-Bone will start at Step 1 of the Para portion of the Secretary/Para Contract. Mrs.
Bjorkquist-Bone’s start date was September 8, 2014.

Chandra Peters - Special Ed. Paraprofessional

Elementary Principal Jeff EKklund is recommending Chandra Peters be hired as an
Elementary Special Ed. Para. Ms. Peters will start at Step 1 of the Secretary/Para Contract.
Ms. Peter’s start date was September 2, 2014.

Sarah Golly - Special Ed./Community Ed. Secretary

Elementary Principal Jeff EKlund is recommending Sarah Golly be hired as the District
Special Education/Community Education Secretary. Ms. Golly will start at Step 1 of the
Secretary/Para Contract. Ms. Golly’s start date will be September 15, 2014.

“C” Schedule Recommendation

Joe Lakeberg — Fall Weight Training

AP / AD Shawn Kuhnke is recommending Joe Lakeberg to be hired as the Fall Weight
Training Instructor starting fall 2014. Mr. Lakeberg will be placed on Lane Two, Step 5 as
per the “C” Schedule Contract for 2014-2015.

Sharon Pelovsky — ECHO (Yearbook)

AP / AD Shawn Kuhnke is recommending Sharon Pelovsky to be hired for ECHO (Yearbook)
starting fall 2014. Ms. Pelovsky will be placed on Lane Seven, Step 1 as per the “C”
Schedule Contract for 2014-2015. Ms. Pelovsky will be sharing this position and will be
compensated according to her placement divided by 2.
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16.

17.

Carla Maslow — ECHO (Yearbook)

AP / AD Shawn Kuhnke is recommending Carla Maslow to be hired for ECHO (Yearbook)
starting fall 2014. Ms. Maslow will be placed on Lane Seven, Step 1 as per the “C” Schedule
Contract for 2014-2015. Ms. Maslow will be sharing this position and will be compensated
according to her placement divided by 2.

Aitor Leniz — Math Masters
AP / AD Shawn Kuhnke is recommending Aitor Leniz to be hired for Math Masters starting
fall 2014. Mr. Leniz will be paid as per the “C” Schedule Contract for 2014-2015.

Nancy VanderHeyden — Technical Director (Fall Musical)

AP / AD Shawn Kuhnke is recommending Nancy Vanderheyden to be hired for the Technical
Director (Fall Musical) starting fall 2014. Ms. Vander Heyden will be placed on Lane Eight,
Step 8 as per the “C” Schedule Contract for 2014-2015.

Amber Hoffman — Choreographer (Fall Musical)

AP / AD Shawn Kuhnke is recommending Amber Hoffman to be hired as the Choreographer
(Fall Musical) starting fall 2014. Ms. Hoffman will be placed on Lane Four, Step 1 as per the
“C” Schedule Contract for 2014-2015.

Tammi Johnson — Assistant for Spring Play

AP / AD Shawn Kuhnke is recommending Tammi Johnson to be hired as the Assistant for
Spring Play starting spring 2015. Ms. Johnson will be placed on Lane Three, Step 9 as per
the “C” Schedule Contract for 2014-2015.

Step Correction
A step correction is needed for Brooke Hohn to a MA Step 8.

Family and Medical Leave Act Request

Amie Shockman, Elementary Special Education Paraprofessional, has submitted a request
for a 12-week maternity leave under the Family and Medical Leave Act. Ms. Shockman’s due
date is November 7, 2014. She states she may choose to return to work earlier than
12-weeks.

Consider revision of the 2014-2015 Superintendent’s Contract.

The school board superintendent’s negotiation committee is recommending the revision of
the 2014-2015 Superintendent’s Contract.

Consider proposed property tax levy for the 2014 Payable 2015.
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The school district Proposed Property Tax Levy for 2014 Payable 2015 MUST be certified
by the school board and submitted to the county auditor by September 30, 2014.

The school board is asked to authorize the district to levy the maximum allowable. The
official paperwork will follow.

18. Announcement of Truth-in-Taxation Public Hearing

The following announcement is to be made at the Regular September board meeting for
Public Information.

Braham ISD #314’s Truth in Taxation Public Hearing will be held as a part of the
Regular December School Board meeting which is scheduled for Monday,
December 15th, 7 pm, in the Braham Area High School Community Room.

19. Consider Bids received for lease agreement on school owned property (farm land).
LAND LEASE BID OPENING
Bids were due by Tuesday, September 9, 2014, 10:00 a.m. and were opened the same day.

23.2 acres of farmland, located west of the High School on EiImhurst Ave; plus 4.3 acres,
located west of the Elementary School.

Name Bid Amount Bid
Amount/acre
Rick Person $2,473.62 $89.95
Mike Dennis, Jr $3,198.25 $116.30

These were the only two bids
received.

20. Consider revision of the 2015 Health and Safety Plan Attachment 10 Performance
Criteria for submission MDE.

This revision is because the bid for the repair of the water leaks in the Kewanee Boiler at the
high school was more than submitted in the original Levy request. The Performance Criteria
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21.

22.

23.

24.

25.

has been uploaded in the Shared File for Board review.

) )

Review and Consider FY 2014 School District Audit Report

The board has received copies of the FY 2014 District Audit from Burkhardt and Burkhardt
The board is asked to review for approval at the October Board meeting.

Consider FFA request to attend the National FFA Convention.

FFA members are requesting approval to send five members in good standing to the
National FFA convention between Oct. 27, 2014 and Nov. 1, 2014 in Louisville, KY. They
would be chaperoned by Luke Becker, Advisor and a female chaperone from one of the
other FFA Chapters riding the same bus from the local area.

Consider Power Mechanics Request to submit proposal to Shell Eco Marathon.

The Power Mechanics Class and the supermileage team are requesting approval to submit
their application to Shell Eco Marathon and to attend the competition around April 9th in
Detroit Michigan, if their car is selected. Shell would pay approximately $1,500 of the travel
expenses and all of their housing while at the event.

Consider Power Mechanics Request to attend MTEEA supermileage competition.

The Power Mechanics Class and the supermileage team are requesting approval to attend
the two-day MTEEA MN Technical supermileage competition at the Brainerd International
Raceway in the spring of 2015. Adult chaperones, including one female and advisor, Mr.
Becker would be accompanying them.

Consider from First Grade for a Field Trip to Franconia Sculpture Park.

Elementary Principal Jeff EKlund has submitted a request from First Grade for a Field Trip to
Franconia Sculpture Park in Shafer, MN on Mon., Oct. 1, 2014. They would need one bus.
This field trip will be reimbursed to the district by a grant from the East Central Regional Arts
Council.
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26. Consider FIRST reading of MSBA Policies #413 - Harassment and Violence; #414 -
Mandated
reporting of child neglect or physical or sexual abuse; #415 - Mandated reporting of
maltreatment of vulnerable adults; #506 - Student discipline; #524 - Internet
Acceptable Use and Safety Policy; and, #712 - Video Surveillance Other Than on
Buses.

413 HARASSMENT AND VIOLENCE
I. PURPOSE

The purpose of this policy is to maintain a learning and working environment that is free from harassment and
violence on the basis of race, color, creed, religion, national origin, sex, age, marital status, familial status,
status with regard to public assistance, sexual orientation, or disability.

I1. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to maintain a learning and working environment that is free from
harassment and violence on the basis of race, color, creed, religion, national origin, sex, age, marital status,
familial status, status with regard to public assistance, sexual orientation, or disability. The school district
prohibits any form of harassment or violence on the basis of race, color, creed, religion, national origin, sex,
age, marital status, familial status, status with regard to public assistance, sexual orientation, or disability.

B. A violation of this policy occurs when any pupil, teacher, administrator, or other school personnel of

the school district harasses a pupil, teacher, administrator, or other school personnel or group of pupils,
teachers, administrators, or other school personnel through conduct or communication based on a person’s

race, color, creed, religion, national origin, sex, age, marital status, familial status, status with regard to public
assistance, sexual orientation, or disability, as defined by this policy. (For purposes of this policy, school
personnel includes school board members, school employees, agents, volunteers, contractors, or persons subject
to the supervision and control of the district.)

C. A violation of this policy occurs when any pupil, teacher, administrator, or other school personnel of
the school district inflicts, threatens to inflict, or attempts to inflict violence upon any pupil, teacher,
administrator, or other school personnel or group of pupils, teachers, administrators, or other school personnel
based on a person’s race, color, creed, religion, national origin, sex, age, marital status, familial status, status
with regard to public assistance, sexual orientation, or disability.

D. The school district will act to investigate all complaints, either formal or informal, verbal or written, of
harassment or violence based on a person’s race, color, creed, religion, national origin, sex, age, marital status,
familial status, status with regard to public assistance, sexual orientation, or disability, and to discipline or take
appropriate action against any pupil, teacher, administrator, or other school personnel who is found to have
violated this policy.

III.  DEFINITIONS
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A. “Assault” is:

1. an act done with intent to cause fear in another of immediate bodily harm or death;
2. the intentional infliction of or attempt to inflict bodily harm upon another; or
3. the threat to do bodily harm to another with present ability to carry out the threat.
B. “Harassment” prohibited by this policy consists of physical or verbal conduct, including, but not

limited to, electronic communications, relating to an individual’s or group of individuals’ race, color, creed,
religion, national origin, sex, age, marital status, familial status, status with regard to public assistance, sexual
orientation, or disability when the conduct:

1. has the purpose or effect of creating an intimidating, hostile, or offensive working
or academic environment;
2. has the purpose or effect of substantially or unreasonably interfering with an
individual’s work or academic performance; or
3. otherwise adversely affects an individual’s employment or academic opportunities.
C. “Immediately” means as soon as possible but in no event longer than 24 hours.
D. Protected Classifications; Definitions
1. “Disability” means any condition or characteristic that renders a person a disabled person. A
disabled person is any person who:
a. has a physical, sensory, or mental impairment which materially limits one or
more major life activities;
b. has a record of such an impairment; or
c. is regarded as having such an impairment.
2. “Familial status” means the condition of one or more minors being domiciled with:
a. their parent or parents or the minor’s legal guardian; or
b. the designee of the parent or parents or guardian with the written permission

of the parent or parents or guardian. The protections afforded against harassment on the
basis of family status apply to any person who is pregnant or is in the process of
securing legal custody of an individual who has not attained the age of majority.
3. “Marital status” means whether a person is single, married, remarried, divorced, separated, or a
surviving spouse and, in employment cases, includes protection against harassment on the basis of the
identity, situation, actions, or beliefs of a spouse or former spouse.
4. “National origin” means the place of birth of an individual or of any of the individual’s lineal
ancestors.
5. “Sex” includes, but is not limited to, pregnancy, childbirth, and disabilities related to pregnancy
or childbirth.
6. “Sexual orientation” means having or being perceived as having an emotional, physical, or
sexual attachment to another person without regard to the sex of that person or having or being
perceived as having an orientation for such attachment, or having or being perceived as having a
self-image or identity not traditionally associated with one’s biological maleness or femaleness. “Sexual
orientation” does not include a physical or sexual attachment to children by an adult.
7. “Status with regard to public assistance” means the condition of being a recipient of federal,
state, or local assistance, including medical assistance, or of being a tenant receiving federal, state, or
local subsidies, including rental assistance or rent supplements.
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E. Sexual Harassment; Definition

1. Sexual harassment consists of unwelcome sexual advances, requests for sexual
favors, sexually motivated physical conduct or other verbal or physical conduct or
communication of a sexual nature when:

a. submission to that conduct or communication is made a term or condition,
either explicitly or implicitly, of obtaining employment or an education; or
b. submission to or rejection of that conduct or communication by an

individual is used as a factor in decisions affecting that individual’s
employment or education; or

c. that conduct or communication has the purpose or effect of substantially or
unreasonably interfering with an individual’s employment or education, or creating an
intimidating, hostile, or offensive employment or educational environment.

2. Sexual harassment may include, but is not limited to:
a. unwelcome verbal harassment or abuse;
b. unwelcome pressure for sexual activity;
c. unwelcome, sexually motivated, or inappropriate patting, pinching, or

physical contact, other than necessary restraint of pupil(s) by teachers, administrators, or
other school personnel to avoid physical harm to persons or property;

d. unwelcome sexual behavior or words, including demands for sexual favors,
accompanied by implied or overt threats concerning an individual’s employment or
educational status;

e. unwelcome sexual behavior or words, including demands for sexual favors,
accompanied by implied or overt promises of preferential treatment with regard to an
individual’s employment or educational status; or

f. unwelcome behavior or words directed at an individual because of gender.
F. Sexual Violence; Definition
1. Sexual violence is a physical act of aggression or force or the threat thereof which

involves the touching of another’s intimate parts, or forcing a person to touch any person’s
intimate parts. Intimate parts, as defined in Minn. Stat. § 609.341, includes the primary genital
area, groin, inner thigh, buttocks, or breast, as well as the clothing covering these areas.

2. Sexual violence may include, but is not limited to:
a. touching, patting, grabbing, or pinching another person’s intimate parts,
whether that person is of the same sex or the opposite sex;
b. coercing, forcing, or attempting to coerce or force the touching of anyone’s

intimate parts;
c. coercing, forcing, or attempting to coerce or force sexual intercourse or a
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sexual act on another; or
d. threatening to force or coerce sexual acts, including the touching of intimate
parts or intercourse, on another.

G. Violence; Definition

Violence prohibited by this policy is a physical act of aggression or assault upon another or group of
individuals because of, or in a manner reasonably related to, race, color, creed, religion, national origin, sex,
age, marital status, familial status, status with regard to public assistance, sexual orientation, or disability.

Iv. REPORTING PROCEDURES

A. Any person who believes he or she has been the victim of harassment or violence on the basis of race,
color, creed, religion, national origin, sex, age, marital status, familial status, status with regard to public
assistance, sexual orientation, or disability by a pupil, teacher, administrator, or other school personnel of the
school district, or any person with knowledge or belief of conduct which may constitute harassment or
violence prohibited by this policy toward a pupil, teacher, administrator, or other school personnel or group of
pupils, teachers, administrators, or other school personnel should report the alleged acts immediately to an
appropriate school district official designated by this policy. The school district encourages the reporting party
or complainant to use the report form available from the principal of each building or available from the
school district office, but oral reports shall be considered complaints as well. Nothing in this policy shall
prevent any person from reporting harassment or violence directly to a school district human rights officer or
to the superintendent.

B. In Each School Building. The building principal, the principal’s designee, or the building supervisor
(hereinafter building report taker) is the person responsible for receiving oral or written reports of harassment
or violence prohibited by this policy at the building level. Any adult school district personnel who receives a
report of harassment or violence prohibited by this policy shall inform the building report taker immediately.
If the complaint involves the building report taker, the complaint shall be made or filed directly with the
superintendent or the school district human rights officer by the reporting party or complainant. School district
personnel who fail to inform the building report taker of a report of harassment or violence in a timely manner
may be subject to disciplinary action.

C. Upon receipt of a report, the building report taker must notify the school district human rights officer
immediately, without screening or investigating the report. The building report taker may request, but may
not insist upon, a written complaint. A written statement of the facts alleged will be forwarded as soon as
practicable by the building report taker to the human rights officer. If the report was given verbally, the
building report taker shall personally reduce it to written form within 24 hours and forward it to the human
rights officer. Failure to forward any harassment or violence report or complaint as provided herein may
result in disciplinary action against the building report taker.

D. In the District. The school board hereby designates School Counselor as the school district human

rights officer(s) to receive reports or complaints of harassment or violence prohibited by this policy. If the
complaint involves a human rights officer, the complaint shall be filed directly with the superintendent.
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E. The school district shall conspicuously post the name of the human rights officer(s), including mailing
addresses and telephone numbers.

F. Submission of a good faith complaint or report of harassment or violence prohibited by this policy will
not affect the complainant or reporter’s future employment, grades, or work assignments.

G. Use of formal reporting forms is not mandatory.

H. Reports of harassment or violence prohibited by this policy are classified as private educational and/or
personnel data and/or confidential investigative data and will not be disclosed except as permitted by law. The
school district will respect the privacy of the complainant(s), the individual(s) against whom the complaint is
filed, and the witnesses as much as possible, consistent with the school district’s legal obligations to
investigate, to take appropriate action, and to comply with any discovery or disclosure obligations.

V. INVESTIGATION

A. By authority of the school district, the human rights officer, upon receipt of a report or complaint
alleging harassment or violence prohibited by this policy, shall immediately undertake or authorize an
investigation. The investigation may be conducted by school district officials or by a third party
designated by the school district.

B. The investigation may consist of personal interviews with the complainant, the individual(s) against
whom the complaint is filed, and others who may have knowledge of the alleged incident(s) or
circumstances giving rise to the complaint. The investigation may also consist of any other methods
and documents deemed pertinent by the investigator.

C. In determining whether alleged conduct constitutes a violation of this policy, the school district should
consider the surrounding circumstances, the nature of the behavior, past incidents or past or continuing
patterns of behavior, the relationships between the parties involved, and the context in which the
alleged incidents occurred. Whether a particular action or incident constitutes a violation of this policy
requires a determination based on all the facts and surrounding circumstances.

D. In addition, the school district may take immediate steps, at its discretion, to protect the complainant,
pupils, teachers, administrators, or other school personnel pending completion of an investigation of
alleged harassment or violence prohibited by this policy.

E. The investigation will be completed as soon as practicable. The school district human rights officer
shall make a written report to the superintendent upon completion of the investigation. If the
complaint involves the superintendent, the report may be filed directly with the school board. The
report shall include a determination of whether the allegations have been substantiated as factual and
whether they appear to be violations of this policy.

VI. SCHOOL DISTRICT ACTION

A. Upon completion of the investigation, the school district will take appropriate action. Such action may
include, but is not limited to, warning, suspension, exclusion, expulsion, transfer, remediation,
termination, or discharge. School district action taken for violation of this policy will be consistent
with requirements of applicable collective bargaining agreements, Minnesota and federal law, and
school district policies.
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B. The result of the school district’s investigation of each complaint filed under these procedures will be
reported in writing to the complainant by the school district in accordance with state and federal law
regarding data or records privacy.

VII. REPRISAL

The school district will discipline or take appropriate action against any pupil, teacher, administrator, or other
school personnel who retaliates against any person who makes a good faith report of alleged harassment or
violence prohibited by this policy or any person who testifies, assists, or participates in an investigation, or
who testifies, assists, or participates in a proceeding or hearing relating to such harassment or violence.
Retaliation includes, but is not limited to, any form of intimidation, reprisal, harassment, or intentional
disparate treatment.

VIII. RIGHT TO ALTERNATIVE COMPLAINT PROCEDURES

These procedures do not deny the right of any individual to pursue other avenues of recourse which may
include filing charges with the Minnesota Department of Human Rights, initiating civil action, or seeking
redress under state criminal statutes and/or federal law.

IX. HARASSMENT OR VIOLENCE AS ABUSE

A. Under certain circumstances, alleged harassment or violence may also be possible abuse under
Minnesota law. If so, the duties of mandatory reporting under Minn. Stat. § 626.556 may be
applicable.
B. Nothing in this policy will prohibit the school district from taking immediate action to protect victims
of
alleged harassment, violence, or abuse.

X. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall be conspicuously posted throughout each school building in areas accessible to pupils
and staff members.
B. This policy shall be given to each school district employee and independent contractor at the time of

entering into the person’s employment contract.

C. This policy shall appear in the student handbook.

D. The school district will develop a method of discussing this policy with students and employees.
The school district may implement violence prevention and character development education programs
to prevent and reduce policy violations. Such programs may offer instruction on character education
including, but not limited to, character qualities such as attentiveness, truthfulness, respect for
authority, diligence, gratefulness, self-discipline, patience, forgiveness, respect for others,
peacemaking, and resourcefulness.

F. This policy shall be reviewed at least annually for compliance with state and federal law.

Legal References: Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.03, Subd. 2 (Sexual, Religious, and Racial Harassment and Violence Policy)
Minn. Stat. Ch. 363A (Minnesota Human Rights Act)

Minn. Stat. § 609.341 (Definitions)
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Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

20 U.S.C. §§ 1681-1688 (Title IX of the Education Amendments of 1972)

29 U.S.C. § 621 et seq. (Age Discrimination in Employment Act)

29 U.S.C. § 794 (Rehabilitation Act of 1973, § 504)

42 U.S.C. § 1983 (Civil Action for Deprivation of Rights)

42 U.S.C. § 2000d et seq. (Title VI of the Civil Rights Act of 1964)

42 U.S.C. § 2000¢ et seq. (Title VII of the Civil Rights Act)

42 U.S.C. § 12101 et seq. (Americans with Disabilities Act)

Cross References: MSBA/MASA Model Policy 102 (Equal Educational Opportunity)
MSBA/MASA Model Policy 401 (Equal Employment Opportunity)

MSBA/MASA Model Policy 402 (Disability Nondiscrimination Policy)

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)
MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)

MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 528 (Student Parental, Family, and Marital Status Nondiscrimination)

Adopted: MSBA/MASA Model Policy 413
Orig. 1995
Revised: Rev. 2012

Braham Area Public Schools
Ind. School Dist. #314
Braham, MN 55006

414 MANDATED REPORTING OF CHILD NEGLECT OR PHYSICAL OR SEXUAL ABUSE
I. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel to report suspected
child neglect or physical or sexual abuse.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to fully comply with Minn. Stat. § 626.556 requiring school
personnel to report suspected child neglect or physical or sexual abuse.

B. A violation of this policy occurs when any school personnel fails to immediately report

instances
of child neglect or physical or sexual abuse when the school personnel knows or has reason to
believe a child is being neglected or physically or sexually abused or has been neglected or
physically or sexually abused within the preceding three years.
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I11.

DEFINITIONS

“Accidental” means a sudden, not reasonably foreseeable, and unexpected occurrence or event

which:

1. is not likely to occur and could not have been prevented by exercise of due care; and

2. if occurring while a child is receiving services from a facility, happens when the facility
and the employee or person providing services in the facility are in compliance with the
laws and rules relevant to the occurrence of event.

“Child” means one under age 18 and, for purposes of Minn. Stat. Ch. 260C (Child Protection)

and Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment), includes an

individual under age 21 who is in foster care pursuant to Minn. Stat. § 260C.451 (Foster Care

Benefits Past Age 18).

“Immediately” means as soon as possible but in no event longer than 24 hours.

“Mandated reporter” means any school personnel who knows or has reason to believe a child is

being neglected or physically or sexually abused, or has been neglected or physically or

sexually abused within the preceding three years.

“Neglect” means the commission or omission of any of the acts specified below, other than by

accidental means:

1. failure by a person responsible for a child’s care to supply a child with
necessary food, clothing, shelter, health, medical, or other care required for the child’s
physical or mental health when reasonably able to do so, including a growth delay,
which may be referred to as a failure to thrive, that has been diagnosed by a physician
and is due to parental neglect;

2. failure to protect a child from conditions or actions that seriously
endanger the child’s physical or mental health when reasonably able to do so;
3. failure to provide for necessary supervision or child care arrangements

appropriate for a child after considering factors such as the child’s age, mental ability,
physical condition, length of absence, or environment, when the child is unable to care
for his or her own basic needs or safety or the basic needs or safety of another child in
his or her care;

4, failure to ensure that a child is educated in accordance with state law,
which does not include a parent’s refusal to provide his or her child with
sympathomimetic medications;

5. prenatal exposure to a controlled substance used by the mother for a
nonmedical purpose, as evidenced by withdrawal symptoms in the child at birth, results
of a toxicology test performed on the mother at delivery or the child’s birth, or medical
effects or developmental delays during the child’s first year of life that medically
indicate prenatal exposure to a controlled substance or the presence of a fetal alcohol
spectrum disorder;

6. medical neglect as defined by Minn. Stat. § 260C.007, Subd. 4, Clause (5);

7. chronic and severe use of alcohol or a controlled substance by a parent or
person responsible for the care of the child that adversely affects the child’s basic needs
and safety; or

8. emotional harm from a pattern of behavior which contributes to impaired
emotional functioning of the child which may be demonstrated by a substantial and
observable effect in the child’s behavior, emotional response, or cognition that is not
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within the normal range for the child’s age and stage of development, with due regard
to the child’s culture.

Neglect does not include spiritual means or prayer for treatment or care of disease
where the person responsible for the child’s care in good faith has selected and
depended on those means for treatment or care of disease, except where the lack of
medical care may cause serious danger to the child’s health.

F. “Non-maltreatment mistake” means: (1) at the time of the incident, the individual was
performing duties identified in the center’s child care program plan required under Minn. Rules
Part 9503.0045; (2) the individual has not been determined responsible for a similar incident
that resulted in a finding of maltreatment for at least seven years; (3) the individual has not
been determined to have committed a similar non-maltreatment mistake under this paragraph
for at least four years; (4) any injury to a child resulting from the incident, if treated, is treated
only with remedies that are available over the counter, whether ordered by a medical
professional or not; and (5) except for the period when the incident occurred, the facility and
the individual providing services were both in compliance with all licensing requirements
relevant to the incident. This definition only applies to child care centers licensed under Minn.
Rules Ch. 9503.

G. “Physical abuse” means any physical injury, mental injury, or threatened injury, inflicted by a
person responsible for the child’s care other than by accidental means; or any physical or
mental injury that cannot reasonably be explained by the child’s history of injuries or any
aversive or deprivation procedures, or regulated interventions, that have not been authorized by
Minn. Stat. § 121A.67 or § 245.825.

Abuse does not include reasonable and moderate physical discipline of a child administered by a
parent or legal guardian which does not result in an injury. Abuse does not include the use of
reasonable force by a teacher, principal, or school employee as allowed by Minn. Stat. §
121A.582.

Actions which are not reasonable and moderate include, but are not limited to, any of the
following that are done in anger or without regard to the safety of the child: (1) throwing,
kicking, burning, biting, or cutting a child; (2) striking a child with a closed fist; (3) shaking a
child under age three; (4) striking or other actions which result in any non-accidental injury to a
child under 18 months of age; (5) unreasonable interference with a child’s breathing; (6)
threatening a child with a weapon, as defined in Minn. Stat. § 609.02, Subd. 6; (7) striking a
child under age one on the face or head; (8) purposely giving a child poison, alcohol, or
dangerous, harmful, or controlled substances which were not prescribed for the child by a
practitioner, in order to control or punish the child, or giving the child other substances that
substantially affect the child’s behavior, motor coordination, or judgment or that result in
sickness or internal injury, or subject the child to medical procedures that would be unnecessary
if the child were not exposed to the substances; (9) unreasonable physical confinement or
restraint not permitted under Minn. Stat. § 609.379 including, but not limited to, tying, caging,
or chaining; or (10) in a school facility or school zone, an act by a person responsible for the
child’s care that is a violation under Minn. Stat. § 121A.58.
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Iv.

as

“School personnel” means professional employee or professional’s delegate of the school
district who provides health, educational, social, psychological, law enforcement, or child care
services.

“Sexual abuse” means the subjection of a child by a person responsible for the child’s care, by
a person who has a significant relationship to the child (as defined in Minn. Stat. § 609.341,
Subd. 15), or by a person in a position of authority (as defined in Minn. Stat. § 609.341, Subd.
10) to any act which constitutes a violation of Minnesota statutes prohibiting criminal sexual
conduct. Such acts include sexual penetration as well as sexual contact. Sexual abuse also
includes any act involving a minor which constitutes a violation of Minnesota statutes
prohibiting prostitution, or use of a minor in a sexual performance. Sexual abuse includes
threatened sexual abuse which includes the status of a parent or household member who has
committed a violation which requires registration under Minn. Stat. § 243.166, Subd. 1b(a) or
(b) (Registration of Predatory Offenders).

“Mental injury” means an injury to the psychological capacity or emotional stability of a child

evidenced by an observable or substantial impairment in the child’s ability to function within a
normal range of performance and behavior with due regard to the child’s culture.

“Person responsible for the child’s care” means (1) an individual functioning within the family
unit and having responsibilities for the care of the child such as a parent, guardian, or other
person having similar care responsibilities, or (2) an individual functioning outside the family
unit and having responsibilities for the care of the child such as a teacher, school administrator,
other school employees or agents, or other lawful custodian of a child having either full-time or
short-term care responsibilities including, but not limited to, day care, babysitting whether paid
or unpaid, counseling, teaching, and coaching.

“Threatened injury” means a statement, overt act, condition, or status that represents a
substantial risk of physical or sexual abuse or mental injury. Threatened injury includes, but is
not limited to, exposing a child to a person responsible for the child’s care who has subjected
the child to, or failed to protect a child from, egregious harm, or a person whose parental rights
were involuntarily terminated, been found palpably unfit, or one from whom legal and physical
custody of a child has been involuntarily transferred to another.

REPORTING PROCEDURES

A.
sexual

be

C.

A mandated reporter as defined herein shall immediately report the neglect or physical or

abuse, which he or she knows or has reason to believe is happening or has happened within the
preceding three years to the local welfare agency, police department, county sheriff, or agency
responsible for assisting or investigating maltreatment.

If the immediate report has been made orally, by telephone or otherwise, the oral report shall

followed by a written report within 72 hours (exclusive of weekends and holidays) to the
appropriate police department, the county sheriff, local welfare agency, or agency responsible
for assisting or investigating maltreatment. The written report shall identify the child, any
person believed to be responsible for the abuse or neglect of the child if the person is known,
the nature and extent of the abuse or neglect and the name and address of the reporter.
Regardless of whether a report is made, as soon as practicable after a school receives
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G.

H.
applica

information regarding an incident that may constitute maltreatment of a child in a school
facility, the school shall inform the parent, legal guardian, or custodian of the child that an
incident has occurred and may constitute maltreatment of the child, when the incident occurred,
and the nature of the conduct that may constitute maltreatment.

A mandated reporter who knows or has reason to know of the deprivation of parental rights or
the kidnapping of a child shall report the information to the local police department or the
county sheriff.

With the exception of a healthcare professional or a social service professional who is providing
the woman with prenatal care or other health care services, a mandated reporter shall
immediately report to the local welfare agency if the person knows or has reason to believe that
a woman is pregnant and has used a controlled substance for a nonmedical purpose during the
pregnancy, including, but not limited to, tetrahydrocannabinol, or has consumed alcoholic
beverages during the pregnancy in any way that is habitual or excessive.

A person mandated by Minnesota law and this policy to report who fails to report may be
subject to criminal penalties and/or discipline, up to and including termination of employment.
Submission of a good faith report under Minnesota law and this policy will not adversely affect
the reporter’s employment, or the child’s access to school.

Any person who knowingly or recklessly makes a false report under the provisions of

ble

Minnesota law or this policy shall be liable in a civil suit for any actual damages suffered by the
person or persons so reported and for any punitive damages set by the court or jury, and the
reckless making of a false report may result in discipline. The court may also award attorney’s
fees.

V. INVESTIGATION

A.

The responsibility for investigating reports of suspected neglect or physical or sexual abuse rests
with the appropriate county, state, or local agency or agencies. The agency responsible for
assessing or investigating reports of child maltreatment has the authority to interview the child,
the person or persons responsible for the child’s care, the alleged perpetrator, and any other
person with knowledge of the abuse or neglect for the purpose of gathering the facts, assessing
safety and risk to the child, and formulating a plan. The investigating agency may interview
the child at school. The interview may take place outside the presence of a school official. The
investigating agency, not the school, is responsible for either notifying or withholding
notification of the interview to the parent, guardian or person responsible for the child’s care.
School officials may not disclose to the parent, legal custodian, or guardian the contents of the
notification or any other related information regarding the interview until notified in writing by
the local welfare or law enforcement agency that the investigation or assessment has been
concluded.

When the investigating agency determines that an interview should take place on school
property, written notification of intent to interview the child on school property will be

received by school officials prior to the interview. The notification shall include the name of
the child to be interviewed, the purpose of the interview, and a reference to the statutory
authority to conduct an interview on school property.

Except where the alleged perpetrator is believed to be a school official or employee, the time
and place, and manner of the interview on school premises shall be within the discretion of
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school officials, but the local welfare or law enforcement agency shall have the exclusive
authority to determine who may attend the interview. The conditions as to time, place, and
manner of the interview set by the school officials shall be reasonable and the interview shall be
conducted not more than 24 hours after the receipt of the notification unless another time is
considered necessary by agreement between the school officials and the local welfare or law
enforcement agency. Every effort must be made to reduce the disruption of the educational
program of the child, other students, or school employees when an interview is conducted on
school premises.

D. Where the alleged perpetrator is believed to be a school official or employee, the school district
shall conduct its own investigation independent of MDE and, if involved, the local welfare or
law enforcement agency.

E. Upon request by MDE, the school district shall provide all requested data that are relevant to a
report of maltreatment and are in the possession of a school facility, pursuant to an assessment
or investigation of a maltreatment report of a student in school. The school district shall
provide the requested data in accordance with the requirements of the Minnesota Government
Data Practices Act, Minn. Stat. Ch. 13, and the Family Educational Rights and Privacy Act, 20
U.S.C. § 1232g.

VI. MAINTENANCE OF SCHOOL RECORDS CONCERNING ABUSE OR POTENTIAL ABUSE

A. When a local welfare or local law enforcement agency determines that a potentially abused or
abused child should be interviewed on school property, written notification of the agency’s
intent to interview on school property must be received by school officials prior to the
interview. The notification shall include the name of the child to be interviewed, the purpose
of the interview, and a reference to the statutory authority to conduct the interview. The
notification shall be private data. School officials may not disclose to the parent, legal
custodian, or guardian the contents of the notice or any other related information regarding the
interview until notified in writing by the local welfare or law enforcement agency that the
investigation has been concluded.

B. All records regarding a report of maltreatment, including any notification of intent to interview
which was received by the school as described above in Paragraph A., shall be destroyed by the
school only when ordered by the agency conducting the investigation or by a court of
competent jurisdiction.

VII. PHYSICAL OR SEXUAL ABUSE AS SEXUAL HARASSMENT OR VIOLENCE

Under certain circumstances, alleged physical or sexual abuse may also be sexual harassment or violence under
Minnesota law. If so, the duties relating to the reporting and investigation of such harassment or violence may
be applicable.

VIII. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall appear in school personnel handbooks.

B. The school district will develop a method of discussing this policy with school
personnel.
C. This policy shall be reviewed at least annually for compliance with state law.
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Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 121A.58 (Corporal Punishment)

Minn. Stat. § 121A.582 (Student Discipline; Reasonable Force)

Minn. Stat. § 121A.67 (Aversive and Deprivation Procedures)

Minn. Stat. § 243.166, Subd. 1b(a)(b) (Registration of Predatory Offenders)

Minn. Stat. § 245.825 (Use of Aversive or Deprivation Procedures)

Minn. Stat. § 260C.007, Subd. 4, Clause (5) (Child in Need of Protection)

Minn. Stat. § 260C.451 (Foster Care Benefits Past Age 18)

Minn. Stat. Ch. 260D (Child in Voluntary Foster Care for Treatment)

Minn. Stat. § 609.02, Subd. 6 (Definitions — Dangerous Weapon)

Minn. Stat. § 609.341, Subd. 10 (Definitions — Position of Authority)

Minn. Stat. § 609.341, Subd. 15 (Definitions — Significant Relationship)

Minn. Stat. § 609.379 (Reasonable Force)

Minn. Stat. § 626.556 et seq. (Reporting of Maltreatment of Minors)

Minn. Stat. § 626.5561 (Reporting of Prenatal Exposure to Controlled Substances)
20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

Cross References: MSBA/MASA Model Policy 415 (Mandated Reporting of Maltreatment of Vulnerable Adults)

Adopted: MSBA/MASA Model Policy 414
Orig. 1995
Revised.: Rev. 2013

Braham Area Public Schools
Ind. School Dist. #314
Braham, MN 55006

415 MANDATED REPORTING OF MALTREATMENT OF VULNERABLE ADULTS
I. PURPOSE

The purpose of this policy is to make clear the statutory requirements of school personnel to report suspected
maltreatment of vulnerable adults.

II. GENERAL STATEMENT OF POLICY

A. The policy of the school district is to fully comply with Minn. Stat. § 626.557 requiring school
personnel to report suspected maltreatment of vulnerable adults.

B. It shall be a violation of this policy for any school personnel to fail to report suspected maltreatment of
vulnerable adults when the school personnel has reason to believe that a vulnerable adult is being or has
been maltreated, or has knowledge that a vulnerable adult has sustained a physical injury which is not
reasonably explained.

II1. DEFINITIONS

A. “Mandated Reporters” means any school personnel who has reason to believe that a vulnerable adult is
being or has been maltreated.
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B. “Maltreatment” means the neglect, abuse, or financial exploitation of a vulnerable adult.

C. “Neglect” means the failure or omission by a caregiver to supply a vulnerable adult with care or
services, including but not limited to, food, clothing, shelter, health care, or supervision which is: (1)
reasonable and necessary to obtain or maintain the vulnerable adult’s physical or mental health or
safety, considering the physical and mental capacity or dysfunction of the vulnerable adult; and (2)
which is not the result of an accident or therapeutic conduct. Neglect also includes the absence or
likelihood of absence of care or services, including but not limited to, food, clothing, shelter, health
care, or supervision necessary to maintain the physical and mental health of the vulnerable adult which
a reasonable person would deem essential to obtain or maintain the vulnerable adult’s health, safety, or
comfort considering the physical or mental capacity or dysfunction of the vulnerable adult. Neglect
does not include actions specifically excluded by Minn. Stat. § 626.5572, Subd. 17.

D. “Abuse” means: (a) An act against a vulnerable adult that constitutes a violation of, an attempt to
violate, or aiding and abetting a violation of: (1) assault in the first through fifth degrees as defined in
sections 609.221 to 609.224; (2) the use of drugs to injure or facilitate crime as defined in section
609.235; (3) the solicitation, inducement, and promotion of prostitution as defined in section 609.322;
and (4) criminal sexual conduct in the first through fifth degrees as defined in sections 609.342 to
609.3451. A violation includes any action that meets the elements of the crime, regardless of whether
there is a criminal proceeding or conviction. (b) Conduct which is not an accident or therapeutic
conduct as defined in this section, which produces or could reasonably be expected to produce physical
pain or injury or emotional distress including, but not limited to, the following: (1) hitting, slapping,
kicking, pinching, biting, or corporal punishment of a vulnerable adult; (2) use of repeated or
malicious oral, written, or gestured language toward a vulnerable adult or the treatment of a vulnerable
adult which would be considered by a reasonable person to be disparaging, derogatory, humiliating,
harassing, or threatening; (3) use of any aversive or deprivation procedure, unreasonable confinement,
or involuntary seclusion, including the forced separation of the vulnerable adult from other persons
against the will of the vulnerable adult or the legal representative of the vulnerable adult; and (4) use of
any aversive or deprivation procedures for persons with developmental disabilities or related conditions
not authorized under section 245.825. (c¢) Any sexual contact or penetration as defined in section
609.341, between a facility staff person or a person providing services in the facility and a resident,
patient, or client of that facility. (d) The act of forcing, compelling, coercing, or enticing a vulnerable
adult against the vulnerable adult’s will to perform services for the advantage of another. Abuse does
not include actions specifically excluded by Minn. Stat. § 626.5572, Subd. 2.

E. “Financial Exploitation” means a breach of a fiduciary duty by an actor’s unauthorized expenditure of
funds entrusted to the actor for the benefit of the vulnerable adult or by an actor’s failure to provide
food, clothing, shelter, health care, therapeutic conduct or supervision, the failure of which results or is
likely to result in detriment to the vulnerable adult. Financial exploitation also includes: the willful
use, withholding or disposal of funds or property of a vulnerable adult; the obtaining of services for
wrongful profit or advantage which results in detriment to the vulnerable adult; the acquisition of a
vulnerable adult’s funds or property through undue influence, harassment, duress, deception or fraud;
and the use of force, coercion, or enticement to cause a vulnerable adult to perform services against the
vulnerable adult’s will for the profit or advantage of another.

F. “Vulnerable Adult” means any person 18 years of age or older who: (1) is a resident or inpatient of a
facility; (2) receives services at or from a licensed facility which serves adults as set forth in Minn.

Stat. § 626.5572, Subd. 21(a)(2); (3) receives services from a licensed home care provider or home
care provider service; or (4) regardless of residence or type of service received possesses a physical or
mental infirmity or other physical, mental, or emotional dysfunction that impairs the individual’s
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ability to adequately provide the person’s own care without assistance or supervision and, because of
the dysfunction or infirmity and need for care or services, has an impaired ability to protect the
individual’s self from maltreatment.

“Caregiver” means an individual or facility who has responsibility for the care of a vulnerable adult as

result of a family relationship, or who has assumed responsibility for all or a portion of the care of a
vulnerable adult voluntarily, by contract, or by agreement.

“School Personnel” means professional employees or their delegates of the school district engaged in
providing health, educational, social, psychological, law enforcement, or other caretaking services of
vulnerable adults.

“Immediately” means as soon as possible, but no longer than 24 hours from the time initial knowledge
that the incident occurred has been received.

REPORTING PROCEDURES

A mandated reporter as defined herein shall immediately report the suspected maltreatment to the
designated county entity.

Whenever a mandated reporter, as defined herein, knows or has reason to believe that an individual
made an error in the provision of therapeutic conduct to a vulnerable adult which results in injury or
harm, which reasonably requires the care of a physician, such information shall be reported
immediately to the designated county agency. The mandated reporter also may report a belief that the
error did not constitute neglect and why the error does not constitute neglect.

The reporter shall to the extent possible identify the vulnerable adult, the caregiver, the nature and
extent of the suspected maltreatment, any evidence of previous maltreatment, the name and address of
the reporter, the time, date, and location of the incident, and any other information that the reporter
believes might be helpful in investigating the suspected abuse or neglect. A mandated reporter may
disclose not public data as defined under Minn. Stat. § 13.02 to the extent necessary to comply with
the above reporting requirements.

A person mandated to report suspected maltreatment of a vulnerable adult who negligently or
intentionally fails to report is liable for damages caused by the failure. A negligent or intentional
failure to report may result in discipline. A mandatory reporter who intentionally fails to make a
report, who knowingly provides false or misleading information in reporting, or who intentionally fails
to provide all the material circumstances surrounding the reported incident may be guilty of a
misdemeanor.

Retaliation against a person who makes a good faith report under Minnesota law and this policy, or
against vulnerable adult who is named in a report is prohibited.

Any person who intentionally makes a false report under the provisions of applicable Minnesota law or
this policy shall be liable in a civil suit for any actual damages suffered by the person or persons so
reported and for any punitive damages set by the court or jury. The intentional making of a false
report may result in discipline.

INVESTIGATION

The responsibility for investigating reports of suspected maltreatment of a vulnerable adult rests with the entity
designated by the county for receiving reports.
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VI. DISSEMINATION OF POLICY AND TRAINING

A. This policy shall appear in school personnel handbooks where appropriate.

B. The school district will develop a method of discussing this policy with employees where
appropriate.

C. This policy shall be reviewed at least annually for compliance with state law.

Legal References: Minn. Stat. § 13.02 (Collection, Security, and Dissemination of Records; Definitions)

Minn. Stat. § 245.825 (Aversive and Deprivation Procedures; Licensed Facilities and Services)

Minn. Stat. §§ 609.221-609.224 (Assault)

Minn. Stat. § 609.234 (Crimes Against the Person)

Minn. Stat. § 609.235 (Use of Drugs to Injure or Facilitate Crime)

Minn. Stat. § 609.322 (Solicitation, Inducement, and Promotion of Prostitution; Sex Trafficking)

Minn. Stat. § 609.341 (Definitions)

Minn. Stat. §§ 609.342-609.3451 (Criminal Sexual Conduct)

Minn. Stat. § 626.557 (Reporting of Maltreatment of Vulnerable Adults)

Minn. Stat. § 626.5572 (Definitions)

In re Kleven, 736 N.W.2d 707 (Minn. App. 2007)

Cross References: MSBA/MASA Model Policy 103 (Complaints — Students, Employees, Parents, Other Persons)
MSBA/MASA Model Policy 211 (Criminal or Civil Action Against School District, School Board Member, Employee, or Student)
MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 414 (Mandated Reporting of Child Neglect or Physical or Sexual Abuse)

Adopted: MSBA/MASA Model Policy 415
Orig. 1995
Revised: Rev. 2009

Braham Area Public Schools
Ind. School Dist. #314
Braham, MN 55006

506 STUDENT DISCIPLINE

I. PURPOSE

The purpose of this policy is to ensure that students are aware of and comply with the school district’s
expectations for student conduct. Such compliance will enhance the school district’s ability to maintain
discipline and ensure that there is no interference with the educational process. The school district will take
appropriate disciplinary action when students fail to adhere to the Code of Student Conduct established by this
policy.

I1. GENERAL STATEMENT OF POLICY
The school board recognizes that individual responsibility and mutual respect are essential components of the

educational process. The school board further recognizes that nurturing the maturity of each student is of
primary importance and is closely linked with the balance that must be maintained between authority and
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self-discipline as the individual progresses from a child’s dependence on authority to the more mature behavior
of self-control.

All students are entitled to learn and develop in a setting which promotes respect of self, others, and property.
Proper positive discipline can only result from an environment which provides options and stresses student
self-direction, decision-making, and responsibility. Schools can function effectively only with internal
discipline based on mutual understanding of rights and responsibilities.

Students must conduct themselves in an appropriate manner that maintains a climate in which learning can take
place. Overall decorum affects student attitudes and influences student behavior. Proper student conduct is
necessary to facilitate the education process and to create an atmosphere conducive to high student
achievement.

Although this policy emphasizes the development of self-discipline, it is recognized that there are instances
when it will be necessary to administer disciplinary measures. The position of the school district is that a fair
and equitable district-wide student discipline policy will contribute to the quality of the student’s educational
experience. This discipline policy is adopted in accordance with and subject to the Minnesota Pupil Fair
Dismissal Act, Minn. Stat. §§ 121A.40-121A.56.

In view of the foregoing and in accordance with Minn. Stat. § 121A.55, the school board, with the
participation of school district administrators, teachers, employees, students, parents, community members, and
such other individuals and organizations as appropriate, has developed this policy which governs student
conduct and applies to all students of the school district.

III.  AREAS OF RESPONSIBILITY

A. The School Board. The school board holds all school personnel responsible for the maintenance of
order within the school district and supports all personnel acting within the framework of this
discipline policy.

B. Superintendent. The superintendent shall establish guidelines and directives to carry out this policy,

hold all school personnel, students, and parents responsible for conforming to this policy, and support
all school personnel performing their duties within the framework of this policy. The superintendent
shall also establish guidelines and directives for using the services of appropriate agencies for assisting
students and parents. Any guidelines or directives established to implement this policy shall be
submitted to the school board for approval and shall be attached as an addendum to this policy.

C. Principal. The school principal is given the responsibility and authority to formulate building rules and
regulations necessary to enforce this policy, subject to final school board approval. The principal shall
give direction and support to all school personnel performing their duties within the framework of this
policy. The principal shall consult with parents of students conducting themselves in a manner contrary
to the policy. The principal shall also involve other professional employees in the disposition of
behavior referrals and shall make use of those agencies appropriate for assisting students and parents.
A principal, in exercising his or her lawful authority, may use reasonable force when it is necessary
under the circumstances to correct or restrain a student or prevent bodily harm or death to another.

D. Teachers. All teachers shall be responsible for providing a well-planned teaching/learning environment
and shall have primary responsibility for student conduct, with appropriate assistance from the
administration. All teachers shall enforce the Code of Student Conduct. In exercising the teacher’s
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lawful authority, a teacher may use reasonable force when it is necessary under the circumstances to
correct or restrain a student or prevent bodily harm or death to another.

Other School District Personnel. All school district personnel shall be responsible for contributing to

atmosphere of mutual respect within the school. Their responsibilities relating to student behavior shall
be as authorized and directed by the superintendent. A school employee, school bus driver, or other
agent of a school district, in exercising his or her lawful authority, may use reasonable force when it is
necessary under the circumstances to restrain a student or prevent bodily harm or death to another.
Parents or Legal Guardians. Parents and guardians shall be held responsible for the behavior of their
children as determined by law and community practice. They are expected to cooperate with school
authorities and to participate regarding the behavior of their children.

Students. All students shall be held individually responsible for their behavior and for knowing and
obeying the Code of Student Conduct and this policy.
Community Members. Members of the community are expected to contribute to the establishment of

atmosphere in which rights and duties are effectively acknowledged and fulfilled.

STUDENT RIGHTS

All students have the right to an education and the right to learn.

V.

STUDENT RESPONSIBILITIES

All students have the responsibility:

w

a

g

and

R Q

For their behavior and for knowing and obeying all school rules, regulations, policies, and procedures;
To attend school daily, except when excused, and to be on time to all classes and other school
functions;

To pursue and attempt to complete the courses of study prescribed by the state and local school
authorities;

To make necessary arrangements for making up work when absent from school;

To assist the school staff in maintaining a safe school for all students;

To be aware of all school rules, regulations, policies, and procedures, including those in this policy,

to conduct themselves in accord with them;

To assume that until a rule or policy is waived, altered, or repealed, it is in full force and effect;

To be aware of and comply with federal, state, and local laws;

To volunteer information in disciplinary cases should they have any knowledge relating to such cases
and to cooperate with school staff as appropriate;

To respect and maintain the school’s property and the property of others;

To dress and groom in a manner which meets standards of safety and health and common standards of
decency and which is consistent with applicable school district policy;

To avoid inaccuracies in student newspapers or publications and refrain from indecent or obscene
language;
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To conduct themselves in an appropriate physical or verbal manner; and
To recognize and respect the rights of others.

VI CODE OF STUDENT CONDUCT

A. The following are examples of unacceptable behavior subject to disciplinary action by the school
district. These examples are not intended to be an exclusive list. Any student who engages in any of
these activities shall be disciplined in accordance with this policy. This policy applies to all school
buildings, school grounds, and school property; school-sponsored activities or trips; school bus stops;
school buses, school vehicles, school contracted vehicles, or any other vehicles approved for school
district purposes; the area of entrance or departure from school premises or events; and all
school-related functions. This policy also applies to any student whose conduct at any time or in any
place interferes with or obstructs the mission or operations of the school district or the safety or welfare
of the student, other students, or employees.

A

A S

10.

11.

or

12.
13.
14.
15.
16.

17.

Violations against property including, but not limited to, damage to or destruction of
school property or the property of others, failure to compensate for damage or
destruction of such property, arson, breaking and entering, theft, robbery, possession of
stolen property, extortion, trespassing, unauthorized usage, or vandalism;

The use of profanity or obscene language, or the possession of obscene materials;
Gambling, including, but not limited to, playing a game of chance for stakes;
Violation of the school district’s Hazing Prohibition Policy;

Attendance problems including, but not limited to, truancy, absenteeism, tardiness,
skipping classes, or leaving school grounds without permission;

Violation of the school district’s Student Attendance Policy;

Opposition to authority using physical force or violence;

Using, possessing, or distributing tobacco or tobacco paraphernalia;

Using, possessing, distributing, intending to distribute, making a request to another
person for (solicitation), or being under the influence of alcohol or other intoxicating
substances or look-alike substances;

Using, possessing, distributing, intending to distribute, making a request to another
person for (solicitation), or being under the influence of narcotics, drugs, or other
controlled substances, or look-alike substances, except as prescribed by a physician,
including one student sharing prescription medication with another student;

Using, possessing, or distributing items or articles that are illegal or harmful to persons

property including, but not limited to, drug paraphernalia;

Using, possessing, or distributing weapons, or look-alike weapons or other dangerous
objects;

Violation of the school district’s Weapons Policy;

Violation of the school district’s Violence Prevention Policy;

Possession of ammunition including, but not limited to, bullets or other projectiles
designed to be used in or as a weapon;

Possession, use, or distribution of explosives or any compound or mixture, the primary
or common purpose or intended use of which is to function as an explosive;
Possession, use, or distribution of fireworks or any substance or combination of
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substances or article prepared for the purpose of producing a visible or an audible effect
by combustion, explosion, deflagration or detonation;

18. Using an ignition device, including a butane or disposable lighter or matches, inside an
educational building and under circumstances where there is a risk of fire, except where
the device is used in a manner authorized by the school;

19. Violation of any local, state, or federal law as appropriate;

20. Acts disruptive of the educational process, including, but not limited to, disobedience,
disruptive or disrespectful behavior, defiance of authority, cheating, insolence,
insubordination, failure to identify oneself, improper activation of fire alarms, or bomb
threats;

21. Violation of the school district’s Internet Acceptable Use and Safety Policy; violation of
School District and building policy in regard to use of any tablet type device supplied
by the district. Also, any device brought into the district through the building’s “Bring
Your Own Device (BYOD) policy.

22. Possession of nuisance devices or objects which cause distractions and may facilitate
cheating including, but not limited to, pagers, radios, and phones, including picture
phones;

23. Violation of school bus or transportation rules or the school district’s Student
Transportation Safety Policy;

24, Violation of parking or school traffic rules and regulations, including, but not limited

to,
driving on school property in such a manner as to endanger persons or property;

25. Violation of directives or guidelines relating to lockers or improperly gaining access to

a
school locker;

26. Violation of the school district’s Search of Student Lockers, Desks, Personal

Possessions,
and Student’s Person Policy;

27. Violation of the school district’s Student Use and Parking of Motor Vehicles; Patrols,
Inspections, and Searches Policy;

28. Possession or distribution of slanderous, libelous, or pornographic materials;

29. Violation of the school district” Bullying Prohibition Policy;

30. Student attire or personal grooming which creates a danger to health or safety or creates
a disruption to the educational process, including clothing which bears a message which
is lewd, vulgar, or obscene, apparel promoting products or activities that are illegal for
use by minors, or clothing containing objectionable emblems, signs, words, objects, or
pictures communicating a message that is racist, sexist, or otherwise derogatory to a
protected minority group or which connotes gang membership;

31. Criminal activity;

32. Falsification of any records, documents, notes, or signatures;

33. Tampering with, changing, or altering records or documents of the school district by

any
method including, but not limited to, computer access or other electronic means;

34. Scholastic dishonesty which includes, but is not limited to, cheating on a school
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assignment or test, plagiarism, or collusion, including the use of picture phones or other
technology to accomplish this end;

35. Impertinent or disrespectful language toward teachers or other school district personnel;
36. Violation of the school district’s Harassment and Violence Policy;
37. Actions, including fighting or any other assaultive behavior, which causes or could

cause injury to the student or other persons or which otherwise endangers the health,
safety, or welfare of teachers, students, other school district personnel, or other persons;

38. Committing an act which inflicts great bodily harm upon another person, even though
accidental or a result of poor judgment;
39. Violations against persons, including, but not limited to, assault or threatened assault,

fighting, harassment, interference or obstruction, attack with a weapon, or look-alike
weapon, sexual assault, illegal or inappropriate sexual conduct, or indecent exposure;

40. Verbal assaults or verbally abusive behavior including, but not limited to, use of
language that is discriminatory, abusive, obscene, threatening, intimidating, or that
degrades other people;

41. Physical or verbal threats including, but not limited to, the staging or reporting of
dangerous or hazardous situations that do not exist;
42. Inappropriate, abusive, threatening, or demeaning actions based on race, color, creed,

religion, sex, marital status, status with regard to public assistance, disability, national
origin, or sexual orientation;

43. Violation of the school district’s Distribution of Non School-Sponsored Materials on
School Premises by Students and Employees Policy;

44, Violation of school rules, regulations, policies, or procedures, including, but not limited
to, those policies specifically enumerated in this policy;

45. Other acts, as determined by the school district, which are disruptive of the educational
process or dangerous or detrimental to the student or other students, school district
personnel or surrounding persons, or which violate the rights of others or which damage
or endanger the property of the school, or which otherwise interferes with or obstruct
the mission or operations of the school district or the safety or welfare of students or
employees.

VII. DISCIPLINARY ACTION OPTIONS

The general policy of the school district is to utilize progressive discipline to the extent reasonable and
appropriate based upon the specific facts and circumstances of student misconduct. The specific form of
discipline chosen in a particular case is solely within the discretion of the school district. At a minimum,
violation of school district rules, regulations, policies, or procedures will result in discussion of the violation
and a verbal warning. The school district shall, however, impose more severe disciplinary sanctions for any
violation, including exclusion or expulsion, if warranted by the student’s misconduct, as determined by the
school district. Disciplinary action may include, but is not limited to, one or more of the following:

A. Student conference with teacher, principal, counselor, or other school district personnel, and verbal
warning;
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B. Confiscation by school district personnel and/or by law enforcement of any item, article, object, or
thing, prohibited by, or used in the violation of, any school district policy, rule, regulation, procedure,
or state or federal law. If confiscated by the school district, the confiscated item, article, object, or
thing will be released only to the parent/guardian following the completion of any investigation or
disciplinary action instituted or taken related to the violation.

Parent contact;

Parent conference;

Removal from class;

In-school suspension;

Suspension from extracurricular activities;

Detention or restriction of privileges;

Loss of school privileges;

In-school monitoring or revised class schedule;

Referral to in-school support services;

Referral to community resources or outside agency services;

Financial restitution;

Referral to police, other law enforcement agencies, or other appropriate authorities;

A request for a petition to be filed in district court for juvenile delinquency adjudication;
Out-of-school suspension under the Pupil Fair Dismissal Act;

Preparation of an admission or readmission plan;

OEOZECARSTZTOTEIN

Saturday school;

Expulsion under the Pupil Fair Dismissal Act;

Exclusion under the Pupil Fair Dismissal Act; and/or

Other disciplinary action as deemed appropriate by the school district.

cHem

VIII. REMOVAL OF STUDENTS FROM CLASS

A. Teachers have the responsibility of attempting to modify disruptive student behavior by such means as
conferring with the student, using positive reinforcement, assigning detention or other consequences, or
contacting the student’s parents. When such measures fail, or when the teacher determines it is
otherwise appropriate based upon the student’s conduct, the teacher shall have the authority to remove
the student from class pursuant to the procedures established by this discipline policy. “Removal from
class” and “removal” mean any actions taken by a teacher, principal, or other school district employee
to prohibit a student from attending a class or activity period for a period of time not to exceed five (5)
days, pursuant to this discipline policy.

Grounds for removal from class shall include any of the following:

1. Willful conduct that significantly disrupts the rights of others to an education, including
conduct
that interferes with a teacher’s ability to teach or communicate effectively with students in a
class or with the ability of other students to learn;

2. Willful conduct that endangers surrounding persons, including school district employees, the
student or other students, or the property of the school;
3. Willful violation of any school rules, regulations, policies or procedures, including the Code of
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Student Conduct in this policy; or
4. Other conduct, which in the discretion of the teacher or administration, requires removal of the
student from class.

Such removal shall be for at least one (1) activity period or class period of instruction for a
given course of study and shall not exceed five (5) such periods.

B. If a student is removed from class more than ten (10) times in a school year, the school district shall
notify the parent or guardian of the student’s tenth removal from class and make reasonable attempts to
convene a meeting with the student’s parent or guardian to discuss the problem that is causing the
student to be removed from class.

C. Procedures for Removal of a Student From a Class.
1. Specify procedures to be followed by a teacher, administrator or other school district employee
to remove a student from a class;
2. Specify required approvals necessary,
3. Specify paperwork and reporting procedures.

D. Responsibility for and Custody of a Student Removed From Class.
Designation of where student is to go when removed;
Designation of how student is to get to designated destination;
Whether student must be accompanied;

Statement of what student is to do when and while removed,

@SR o=

Designation of who has control over and responsibility for student after removal from class.

E. Procedures for Return of a Student to a Class From Which the Student Was Removed.

1. Specification of procedures,
2. Actions or approvals required such as notes, conferences, readmission plans.
F. Procedures for Notification.
1. Specify procedures for notifying students and parents/guardians of violations of the rules of

conduct and resulting disciplinary action;
2. Actions or approvals required, such as notes, conferences, readmission plans.

G. Disabled Students; Special Provisions.

1. Procedures for consideration of whether there is a need for further assessment;

2. Procedures for consideration of whether there is a need for a review of the adequacy of the
current Individualized Education Program (IEP) of a disabled student who is removed from
class or disciplined; and

3. Any procedures determined appropriate for referring students in need of special education
services to those services.

H. Procedures for Detecting and Addressing Chemical Abuse Problems of Students While on School

Premises.
1. Establishment of a chemical abuse pre-assessment team pursuant to Minn. Stat. § 121A4.26;
2. Establishment of a school and community advisory team to address chemical abuse problems in

the district pursuant to Minn. Stat. § 1214.27; and
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J.

3. Establishment of teacher reporting procedures to the chemical abuse pre-assessment team
pursuant to Minn. Stat. § 1214.29.

Procedures for Inmediate and Appropriate Interventions Tied to Violations of the Code of Student
Conduct.

Any Procedures Determined Appropriate for Encouraging Early Involvement of Parents or

Guardians

IX.

C.

in Attempts to Improve a Student’s Behavior.
Any Procedures Determined Appropriate for Encouraging Early Detection of Behavioral Problems.
DISMISSAL

“Dismissal” means the denial of the current educational program to any student, including exclusion,
expulsion and suspension. Dismissal does not include removal from class.

The school district shall not deny due process or equal protection of the law to any student involved in
a dismissal proceeding which may result in suspension, exclusion or expulsion.

The school district shall not dismiss any student without attempting to provide alternative educational
services before dismissal proceedings, except where it appears that the student will create an immediate
and substantial danger to self or to surrounding persons or property.

Violations leading to suspension, based upon severity, may also be grounds for actions leading to
expulsion, and/or exclusion. A student may be dismissed on any of the following grounds:

1. Willful violation of any reasonable school board regulation, including those found in

this
policy;

2. Willful conduct that significantly disrupts the rights of others to an education, or the
ability of school personnel to perform their duties, or school sponsored extracurricular
activities; or

3. Willful conduct that endangers the student or other students, or surrounding persons,
including school district employees, or property of the school.

Suspension Procedures

1. “Suspension” means an action by the school administration, under rules promulgated by the
School Board, prohibiting a student from attending school for a period of no more than ten
(10) school days; provided, however, if a suspension is longer than five (5) school days, the
suspending administrator shall provide the superintendent with a reason for the longer term of
suspension. This definition does not apply to dismissal for one (1) school day or less where a
student with a disability does not receive regular or special education instruction during that
dismissal period.

2. If a student’s total days of removal from school exceed ten (10) cumulative days in a school
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year, the school district shall make reasonable attempts to convene a meeting with the student
and the student’s parent or guardian before subsequently removing the student from school and,
with the permission of the parent or guardian, arrange for a mental health screening for the
student at the parent or guardian’s expense. The purpose of this meeting is to attempt to
determine the pupil’s need for assessment or other services or whether the parent or guardian
should have the student assessed or diagnosed to determine whether the student needs treatment
for a mental health disorder.

3. Each suspension action may include a readmission plan. The plan shall include, where
appropriate, a provision for implementing alternative educational services upon readmission
which must not be used to extend the current suspension. A readmission plan must not obligate
a parent or guardian to provide psychotropic drugs to their student as a condition of
readmission. School administration must not use the refusal of a parent or guardian to consent
to the administration of psychotropic drugs to their student or to consent to a psychiatric
evaluation, screening, or examination of the student as a ground, by itself, to prohibit the
student from attending class or participating in a school-related activity, or as a basis of a
charge of child abuse, child neglect, or medical or educational neglect. The school
administration may not impose consecutive suspensions against the same student for the same
course of conduct, or incident of misconduct, except where the student will create an immediate
and substantial danger to self or to surrounding persons or property or where the school district
is in the process of initiating an expulsion, in which case the school administration may extend
the suspension to a total of fifteen (15) days.

4. A child with a disability may be suspended. When a child with a disability has been suspended
for more than five (5) consecutive days or ten (10) cumulative school days in the same year,
and that suspension does not involve a recommendation for expulsion or exclusion or other
change in placement under federal law, relevant members of the child’s IEP team, including at
least one of the child’s teachers, shall meet and determine the extent to which the child needs
services in order to continue to participate in the general education curriculum, although in
another setting, and to progress toward meeting the goals in the child’s IEP. That meeting
must occur as soon as possible, but no more than ten (10) days after the sixth (6™) consecutive
day of suspension or the tenth (10™) cumulative day of suspension has elapsed.

5. The school administration shall implement alternative educational services when the suspension
exceeds five (5) days. Alternative educational services may include, but are not limited to,
special tutoring, modified curriculum, modified instruction, other modifications or adaptations,
instruction through electronic media, special education services as indicated by appropriate
assessments, homebound instruction, supervised homework, or enrollment in another district or
in an alternative learning center under Minn. Stat. § 123A.05 selected to allow the pupil to
progress toward meeting graduation standards under Minn. Stat. § 120B.02, although in a
different setting.

6. The school administration shall not suspend a student from school without an informal
administrative conference with the student. The informal administrative conference shall take
place before the suspension, except where it appears that the student will create an immediate
and substantial danger to self or to surrounding persons or property, in which case the
conference shall take place as soon as practicable following the suspension. At the informal
administrative conference, a school administrator shall notify the student of the grounds for the
suspension, provide an explanation of the evidence the authorities have, and the student may

9-15-2014 Board Agenda and Addendum For REGULAR School Board Meeting Page 42



10.

present the student’s version of the facts. A separate administrative conference is required for
each period of suspension.

A written notice containing the grounds for suspension, a brief statement of the facts, a
description of the testimony, a readmission plan, and a copy of the Minnesota Pupil Fair
Dismissal Act, Minn. Stat. §§ 121A.40-121A.56, shall be personally served upon the student at
or before the time the suspension is to take effect, and upon the student’s parent or guardian by
mail within forty-eight (48) hours of the conference. (See attached sample Notice of
Suspension.)

The school administration shall make reasonable efforts to notify the student’s parent or
guardian of the suspension by telephone as soon as possible following suspension.

In the event a student is suspended without an informal administrative conference on the
grounds that the student will create an immediate and substantial danger to surrounding persons
or property, the written notice shall be served upon the student and the student’s parent or
guardian within forty-eight (48) hours of the suspension. Service by mail shall be complete
upon mailing.

Notwithstanding the foregoing provisions, the student may be suspended pending the school
board’s decision in an expulsion or exclusion proceeding, provided that alternative educational
services are implemented to the extent that suspension exceeds five (5) days.

D. Expulsion and Exclusion Procedures

1.

“Expulsion” means a school board action to prohibit an enrolled student from further

attendance

5.
intent

for up to twelve (12) months from the date the student is expelled. The authority to expel rests
with the school board.

“Exclusion” means an action taken by the school board to prevent enrollment or re-enrollment
of a student for a period that shall not extend beyond the school year. The authority to exclude
rests with the school board.

All expulsion and exclusion proceedings will be held pursuant to and in accordance with the
provisions of the Minnesota Pupil Fair Dismissal Act, Minn. Stat. §§121A.40-121A.56.

No expulsion or exclusion shall be imposed without a hearing, unless the right to a hearing is
waived in writing by the student and parent or guardian.

The student and parent or guardian shall be provided written notice of the school district’s

to initiate expulsion or exclusion proceedings. This notice shall be served upon the student and
his or her parent or guardian personally or by mail, and shall contain a complete statement of
the facts; a list of the witnesses and a description of their testimony; state the date, time and
place of hearing; be accompanied by a copy of the Pupil Fair Dismissal Act, Minn. Stat. §§
121A.40-121A.56; describe alternative educational services accorded the student in an attempt
to avoid the expulsion proceedings; and inform the student and parent or guardian of their right
to: (1) have a representative of the student’s own choosing, including legal counsel at the
hearing; (2) examine the student’s records before the hearing; (3) present evidence; and (4)
confront and cross-examine witnesses. The school district shall advise the student’s parent or
guardian that free or low-cost legal assistance may be available and that a legal assistance
resource list is available from the Minnesota Department of Education (MDE).
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11.

12.

13.

14.
15.
16.

17.

18.

The hearing shall be scheduled within ten (10) days of the service of the written notice unless

extension, not to exceed five (5) days, is requested for good cause by the school district,
student, parent, or guardian.

All hearings shall be held at a time and place reasonably convenient to the student, parent, or
guardian and shall be closed, unless the student, parent, or guardian requests an open hearing.
The school district shall record the hearing proceedings at district expense, and a party may
obtain a transcript at its own expense.

The student shall have a right to a representative of the student’s own choosing, including legal
counsel, at the student’s sole expense. The school district shall advise the student’s parent or
guardian that free or low-cost legal assistance may be available and that a legal assistance
resource list is available from MDE. The school board may appoint an attorney to represent the
school district in any proceeding.

If the student designates a representative other than the parent or guardian, the representative
must have a written authorization from the student and the parent or guardian providing them
with access to and/or copies of the student’s records.

All expulsion or exclusion hearings shall take place before and be conducted by an independent
hearing officer designated by the school district. The hearing shall be conducted in a fair and
impartial manner. Testimony shall be given under oath and the hearing officer shall have the
power to issue subpoenas and administer oaths.

At a reasonable time prior to the hearing, the student, parent or guardian, or authorized
representative shall be given access to all school district records pertaining to the student,
including any tests or reports upon which the proposed dismissal action may be based.

The student, parent or guardian, or authorized representative, shall have the right to compel the
presence of any school district employee or agent or any other person who may have evidence
upon which the proposed dismissal action may be based, and to confront and cross-examine any
witnesses testifying for the school district.

The student, parent or guardian, or authorized representative, shall have the right to present
evidence and testimony, including expert psychological or educational testimony.

The student cannot be compelled to testify in the dismissal proceedings.

The hearing officer shall prepare findings and a recommendation based solely upon substantial
evidence presented at the hearing, which must be made to the school board and served upon the
parties within two (2) days after the close of the hearing.

The school board shall base its decision upon the findings and recommendation of the hearing
officer and shall render its decision at a meeting held within five (5) days after receiving the
findings and recommendation. The school board may provide the parties with the opportunity
to present exceptions and comments to the hearing officer’s findings and recommendation
provided that neither party presents any evidence not admitted at the hearing. The decision by
the school board must be based on the record, must be in writing, and must state the controlling
facts on which the decision is made in sufficient detail to apprise the parties and the
Commissioner of Education (Commissioner) of the basis and reason for the decision.

A party to an expulsion or exclusion decision made by the school board may appeal the decision
to the Commissioner within twenty-one (21) calendar days of school board action pursuant to
Minn. Stat. § 121A.49. The decision of the school board shall be implemented during the
appeal to the Commissioner.
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19. The school district shall report any suspension, expulsion or exclusion action taken to the
appropriate public service agency, when the student is under the supervision of such agency.

20. The school district must report, through the MDE electronic reporting system, each expulsion

or
exclusion within thirty (30) days of the effective date of the action to the Commissioner. This
report must include a statement of alternative educational services given the student and the
reason for, the effective date, and the duration of the exclusion or expulsion. The report must
also include the student’s age, grade, gender, race, and special education status. The dismissal
report must include state student identification numbers of affected students.

21. Whenever a student fails to return to school within ten (10) school days of the termination of
dismissal, a school administrator shall inform the student and his/her parent or guardian by mail
of the student’s right to attend and to be reinstated in the school district.

X. ADMISSION OR READMISSION PLAN

A school administrator shall prepare and enforce an admission or readmission plan for any student who is
excluded or expelled from school. The plan may include measures to improve the student’s behavior,
including completing a character education program consistent with Minn. Stat. § 120B.232, Subd. 1, and
require parental involvement in the admission or readmission process, and may indicate the consequences to
the student of not improving the student’s behavior. The readmission plan must not obligate parents to
provide a sympathomimetic medication for their child as a condition of readmission.

XI. NOTIFICATION OF POLICY VIOLATIONS

Notification of any violation of this policy and resulting disciplinary action shall be as provided herein, or as
otherwise provided by the Pupil Fair Dismissal Act or other applicable law. The teacher, principal or other
school district official may provide additional notification as deemed appropriate.

XII. STUDENT DISCIPLINE RECORDS

The policy of the school district is that complete and accurate student discipline records be maintained. The
collection, dissemination, and maintenance of student discipline records shall be consistent with applicable
school district policies and federal and state law, including the Minnesota Government Data Practices Act,
Minn. Stat. Ch. 13.

XIII. DISABLED STUDENTS

Students who are currently identified as eligible under the IDEA or Section 504 will be subject to the
provisions of this policy, unless the student’s IEP or 504 plan specifies a necessary modification.

Before initiating an expulsion or exclusion of a student with a disability, relevant members of the child’s IEP
team and the child’s parent shall, consistent with federal law, conduct a manifestation determination and
determine whether the child’s behavior was (i) caused by or had a direct and substantial relationship to the
child’s disability and (ii) whether the child’s conduct was a direct result of a failure to implement the child’s
IEP. If the student’s educational program is appropriate and the behavior is not a manifestation of the
student’s disability, the school district will proceed with discipline — up to and including expulsion — as if the
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student did not have a disability, unless the student’s educational program provides otherwise. If the team
determines that the behavior subject to discipline is a manifestation of the student’s disability, the team shall
conduct a functional behavioral assessment and implement a behavioral intervention plan for such student
provided that the school district had not conducted such assessment prior to the manifestation determination
before the behavior that resulted in a change of placement. Where a behavioral intervention plan previously
has been developed, the team will review the behavioral intervention plan and modify it as necessary to address
the behavior.

When a student who has an [EP is excluded or expelled for misbehavior that is not a manifestation of the
student’s disability, the school district shall continue to provide special education and related services during
the period of expulsion or exclusion.

XIV. OPEN ENROLLED STUDENTS

The school district may terminate the enrollment of a nonresident student enrolled under an Enrollment Option
Program (Minn. Stat. § 124D.03) or Enrollment in Nonresident District (Minn. Stat. § 124D.08) at the end of

a school year if the student meets the definition of a habitual truant, the student has been provided appropriate
services for truancy (Minn. Stat. Ch. 260A), and the student’s case has been referred to juvenile court. The
school district may also terminate the enrollment of a nonresident student over the age of seventeen (17)
enrolled under an Enrollment Options Program if the student is absent without lawful excuse for one or more
periods on fifteen (15) school days and has not lawfully withdrawn from school.

XV. DISTRIBUTION OF POLICY

The school district will notify students and parents of the existence and contents of this policy in such manner
as it deems appropriate. Copies of this discipline policy shall be made available to all students and parents at
the commencement of each school year and to all new students and parents upon enrollment. This policy shall
also be available upon request in each principal’s office.

XVI. REVIEW OF POLICY

The principal and representatives of parents, students and staff in each school building shall confer at least
annually to review this discipline policy, determine if the policy is working as intended, and to assess whether
the discipline policy has been enforced. Any recommended changes shall be submitted to the superintendent
for consideration by the school board, which shall conduct an annual review of this policy.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 120B.02 (Educational Expectations for Minnesota Students)
Minn. Stat. § 120B.232 (Character Development Education)

Minn. Stat. § 121A.26 (School Preassessment Teams)

Minn. Stat. § 121A.27 (School and Community Advisory Team)

Minn. Stat. § 121A.29 (Reporting; Chemical Abuse)

Minn. Stat. §§ 121A.40-121A.56 (Pupil Fair Dismissal Act)

Minn. Stat. § 121A.575 (Alternatives to Pupil Suspension)

Minn. Stat. § 121A.582 (Reasonable Force)

Minn. Stat. §§ 121A.60-121A.61 (Removal From Class)

Minn. Stat. § 123A.05 (Area Learning Center Organization)

Minn. Stat. § 124D.03 (Enrollment Options Program)
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Minn. Stat. § 124D.08 (Enrollment in Nonresident District)

Minn. Stat. Ch.125A (Students With Disabilities)

Minn. Stat. Ch. 260A (Truancy)

Minn. Stat. Ch. 260C (Juvenile Court Act)

20 U.S.C. §§ 1400-1487 (Individuals with Disabilities Education Improvement Act of 2004)
29 U.S.C. § 794 et seq. (Rehabilitation Act of 1973, § 504)

34 C.F.R. § 300.530(e)(1) (Manifestation Determination)

Cross References: MSBA/MASA Model Policy 413 (Harassment and Violence)
MSBA/MASA Model Policy 501 (School Weapons)

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, Personal Possessions, and Student’s Person)
MSBA/MASA Model Policy 503 (Student Attendance)

MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored

Materials on School Premises by Students and Employees)

MSBA/MASA Model Policy 514 (Bullying Prohibition Policy)

MSBA/MASA Model Policy 524 (Internet Acceptable Use and Safety Policy)
MSBA/MASA Model Policy 525 (Violence Prevention)

MSBA/MASA Model Policy 526 (Hazing Prohibition)

MSBA/MASA Model Policy 527 (Student Use and Parking of Motor Vehicles; Patrols, Inspections, and Searches)
MSBA/MASA Model Policy 610 (Field Trips)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)

MSBA/MASA Model Policy 711 (Video Recording on School Buses)

MSBA/MASA Model Policy 712 (Video Surveillance Other Than on Buses)

Adopted: MSBA/MASA Model Policy 506
Orig. 1995
Revised: Rev. 2013

Braham Area Public Schools
Ind. School Dist. #314
Braham, MN 55006

524 INTERNET ACCEPTABLE USE AND SAFETY POLICY
L. PURPOSE

The purpose of this policy is to set forth policies and guidelines for access to the school district computer
system and acceptable and safe use of the Internet, including electronic communications.

II. GENERAL STATEMENT OF POLICY

In making decisions regarding student and employee access to the school district computer system and the
Internet, including electronic communications, the school district considers its own stated educational mission,
goals, and objectives. Electronic information research skills are now fundamental to preparation of citizens
and future employees. Access to the school district computer system and to the Internet enables students and
employees to explore thousands of libraries, databases, bulletin boards, and other resources while exchanging
messages with people around the world. The school district expects that faculty will blend thoughtful use of
the school district computer system and the Internet throughout the curriculum and will provide guidance and
instruction to students in their use.
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I1I. LIMITED EDUCATIONAL PURPOSE

The school district is providing students and employees with access to the school district computer system,
which includes Internet access. The purpose of the system is more specific than providing students and
employees with general access to the Internet. The school district system has a limited educational purpose,
which includes use of the system for classroom activities, educational research, and professional or career
development activities. Users are expected to use Internet access through the district system to further
educational and personal goals consistent with the mission of the school district and school policies. Uses
which might be acceptable on a user’s private personal account on another system may not be acceptable on
this limited-purpose network.

Iv. USE OF SYSTEM IS A PRIVILEGE

The use of the school district system and access to use of the Internet is a privilege, not a right. Depending on
the nature and degree of the violation and the number of previous violations, unacceptable use of the school
district system or the Internet may result in one or more of the following consequences: suspension or
cancellation of use or access privileges; payments for damages and repairs; discipline under other appropriate
school district policies, including suspension, expulsion, exclusion, or termination of employment; or civil or
criminal liability under other applicable laws.

V. UNACCEPTABLE USES

A. The following uses of the school district system and Internet resources or accounts are considered
unacceptable:
I. Users will not use the school district system to access, review, upload, download, store, print,
post, receive, transmit, or distribute:
a. pornographic, obscene, or sexually explicit material or other visual depictions that are
harmful to minors;
b. obscene, abusive, profane, lewd, vulgar, rude, inflammatory, threatening, disrespectful,
or sexually explicit language;
c. materials that use language or images that are inappropriate in the education setting or
disruptive to the educational process;
d. information or materials that could cause damage or danger of disruption to the
educational process;
e. materials that use language or images that advocate violence or discrimination toward
other people (hate literature) or that may constitute harassment or discrimination.
2. Users will not use the school district system to knowingly or recklessly post, transmit, or

distribute false or defamatory information about a person or organization, or to harass another
person, or to engage in personal attacks, including prejudicial or discriminatory attacks.

3. Users will not use the school district system to engage in any illegal act or violate any local,
state, or federal statute or law.
4. Users will not use the school district system to vandalize, damage, or disable the property of

another person or organization, will not make deliberate attempts to degrade or disrupt
equipment, software, or system performance by spreading computer viruses or by any other
means, will not tamper with, modify, or change the school district system software, hardware,
or wiring or take any action to violate the school district’s security system, and will not use the
school district system in such a way as to disrupt the use of the system by other users.
5. Users will not use the school district system to gain unauthorized access to information
resources
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or to access another person’s materials, information, or files without the implied or direct

permission of that person.

6. Users will not use the school district system to post private information about another person,
personal contact information about themselves or other persons, or other personally identifiable
information, including, but not limited to, addresses, telephone numbers, school addresses,
work addresses, identification numbers, account numbers, access codes or passwords, labeled
photographs, or other information that would make the individual’s identity easily traceable,
and will not repost a message that was sent to the user privately without permission of the
person who sent the message.

a. This paragraph does not prohibit the posting of employee contact information on school
district webpages or communications between employees and other individuals when
such communications are made for education-related purposes (i.e., communications
with parents or other staff members related to students).

b. Employees creating or posting school-related webpages may include personal contact
information about themselves on a webpage. However, employees may not post
personal contact information or other personally identifiable information about students
unless:

(1) such information is classified by the school district as directory information and
verification is made that the school district has not received notice from a
parent/guardian or eligible student that such information is not to be designated
as directory information in accordance with Policy 515; or

2) such information is not classified by the school district as directory information
but written consent for release of the information to be posted has been obtained
from a parent/guardian or eligible student in accordance with Policy 515.

In addition, prior to posting any personal contact or personally identifiable
information on a school-related webpage, employees shall obtain written
approval of the content of the postings from the building administrator.

C. These prohibitions specifically prohibit a user from utilizing the school district system

to
post personal information about a user or another individual on social networks,
including, but not limited to, social networks such as “MySpace” and “Facebook” or any
other social media website currently present or developed in the future.

7. Users must keep all account information and passwords on file with the designated school
district official. Users will not attempt to gain unauthorized access to the school district system
or any other system through the school district system, attempt to log in through another
person’s account, or use computer accounts, access codes, or network identification other than
those assigned to the user. Messages and records on the school district system may not be
encrypted without the permission of appropriate school authorities.

8. Users will not use the school district system to violate copyright laws or usage licensing

agreements, or otherwise to use another person’s property without the person’s prior approval
or proper citation, including the downloading or exchanging of pirated software or copying
software to or from any school computer, and will not plagiarize works they find on the

Internet.

9. Users will not use the school district system for conducting business, for unauthorized
commercial purposes, or for financial gain unrelated to the mission of the school district. Users
will not use the school district system to offer or provide goods or services or for product
advertisement. Users will not use the school district system to purchase goods or services for
personal use without authorization from the appropriate school district official.

B. A student or employee engaging in the foregoing unacceptable uses of the Internet when off school
district premises also may be in violation of this policy as well as other school district policies.

Examples of such violations include, but are not limited to, situations where the school district system
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VI

VII.

is compromised or if a school district employee or student is negatively impacted. If the school district
receives a report of an unacceptable use originating from a non-school computer or resource, the school
district may investigate such reports to the best of its ability. Students or employees may be subject to
disciplinary action for such conduct, including, but not limited to, suspension or cancellation of the use
or access to the school district computer system and the Internet and discipline under other appropriate
school district policies, including suspension, expulsion, exclusion, or termination of employment.

If a user inadvertently accesses unacceptable materials or an unacceptable Internet site, the user shall
immediately disclose the inadvertent access to an appropriate school district official. In the case of a
school district employee, the immediate disclosure shall be to the employee’s immediate supervisor
and/or the building administrator. This disclosure may serve as a defense against an allegation that the
user has intentionally violated this policy. In certain rare instances, a user also may access otherwise
unacceptable materials if necessary to complete an assignment and if done with the prior approval of
and with appropriate guidance from the appropriate teacher or, in the case of a school district
employee, the building administrator.

FILTER

With respect to any of its computers with Internet access, the school district will monitor the online
activities of both minors and adults and employ technology protection measures during any use of such
computers by minors and adults. The technology protection measures utilized will block or filter
Internet access to any visual depictions that are:

I. Obscene;
2. Child pornography; or
3. Harmful to minors.

The term “harmful to minors” means any picture, image, graphic image file, or other visual depiction
that:

1. Taken as a whole and with respect to minors, appeals to a prurient interest in nudity, sex, or
excretion; or
2. Depicts, describes, or represents, in a patently offensive way with respect to what is suitable for

minors, an actual or simulated sexual act or sexual contact, actual or simulated normal or
perverted sexual acts, or a lewd exhibition of the genitals; and
3. Taken as a whole, lacks serious literary, artistic, political, or scientific value as to minors.
Software filtering technology shall be narrowly tailored and shall not discriminate based on viewpoint.
An administrator, supervisor, or other person authorized by the Superintendent may disable the
technology protection measure, during use by an adult, to enable access for bona fide research or other
lawful purposes.

The school district will educate students about appropriate online behavior, including interacting with
other individuals on social networking websites and in chat rooms and cyberbullying awareness and
response.

CONSISTENCY WITH OTHER SCHOOL POLICIES

Use of the school district computer system and use of the Internet shall be consistent with school district
policies and the mission of the school district.

VIII.

A.

B.

LIMITED EXPECTATION OF PRIVACY

By authorizing use of the school district system, the school district does not relinquish control over
materials on the system or contained in files on the system. Users should expect only limited privacy
in the contents of personal files on the school district system.

Routine maintenance and monitoring of the school district system may lead to a discovery that a user

9-15-2014 Board Agenda and Addendum For REGULAR School Board Meeting Page 50



C.

has violated this policy, another school district policy, or the law.
An individual investigation or search will be conducted if school authorities have a reasonable

suspicion

D.

IX.

X.

that the search will uncover a violation of law or school district policy.

Parents have the right at any time to investigate or review the contents of their child’s files and e-mail
files. Parents have the right to request the termination of their child’s individual account at any time.
Any request to review or terminate a student’s account shall be through the building principal in
writing.

School district employees should be aware that the school district retains the right at any time to
investigate or review the contents of their files and e-mail files. In addition, school district employees
should be aware that data and other materials in files maintained on the school district system may be
subject to review, disclosure or discovery under Minn. Stat. Ch. 13 (the Minnesota Government Data
Practices Act).

The school district will cooperate fully with local, state and federal authorities in any investigation
concerning or related to any illegal activities or activities not in compliance with school district policies
conducted through the school district system.

INTERNET USE AGREEMENT

The proper use of the Internet, and the educational value to be gained from proper Internet use, is the
joint responsibility of students, parents, and employees of the school district.

This policy requires the permission of and supervision by the school’s designated professional staff
before a student may use a school account or resource to access the Internet.

The Internet Use Agreement form for students must be read and signed by the user, the parent or
guardian, and the supervising teacher. The Internet Use Agreement form for employees must be signed
by the employee. The form must then be filed at the school office. As supervising teachers change,
the agreement signed by the new teacher shall be attached to the original agreement.

LIMITATION ON SCHOOL DISTRICT LIABILITY

Use of the school district system is at the user’s own risk. The system is provided on an “as is, as available”
basis. The school district will not be responsible for any damage users may suffer, including, but not limited
to, loss, damage, or unavailability of data stored on school district diskettes, tapes, hard drives, or virtual
servers, or for delays or changes in or interruptions of service or misdeliveries or non-deliveries of information
or materials, regardless of the cause. The school district is not responsible for the accuracy or quality of any
advice or information obtained through or stored on the school district system. The school district will not be
responsible for financial obligations arising through unauthorized use of the school district system or the

Internet.

XI.  USER NOTIFICATION

A. All users shall be notified of the school district policies relating to Internet use.
B This notification shall include the following:

1. Notification that Internet use is subject to compliance with school district policies.
2. Disclaimers limiting the school district’s liability relative to:
a. Information stored on school district diskettes, hard drives, or virtual servers.
b. Information retrieved through school district computers, networks, or online resources.
c. Personal property used to access school district computers, networks, or online
resources.
d. Unauthorized financial obligations resulting from use of school district

resources/accounts to access the Internet.
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XII.

with

XIII.

3. A description of the privacy rights and limitations of school sponsored/managed Internet
accounts.

4. Notification that, even though the school district may use technical means to limit student

Internet access, these limits do not provide a foolproof means for enforcing the provisions of
this acceptable use policy.

5. Notification that goods and services can be purchased over the Internet that could potentially
result in unwanted financial obligations and that any financial obligation incurred by a student
through the Internet is the sole responsibility of the student and/or the student’s parents.

6. Notification that the collection, creation, reception, maintenance, and dissemination of data via
the Internet, including electronic communications, is governed by Policy 406, Public and
Private Personnel Data, and Policy 515, Protection and Privacy of Pupil Records.

7. Notification that, should the user violate the school district’s acceptable use policy, the user’s
access privileges may be revoked, school disciplinary action may be taken and/or appropriate
legal action may be taken.

8. Notification that all provisions of the acceptable use policy are subordinate to local, state, and
federal laws.

PARENTS’ RESPONSIBILITY; NOTIFICATION OF STUDENT INTERNET USE
Outside of school, parents bear responsibility for the same guidance of Internet use as they exercise

information sources such as television, telephones, radio, movies, and other possibly offensive media.
Parents are responsible for monitoring their student’s use of the school district system, school district
devices, and of the Internet if the student is accessing the school district system from home or a remote
location.

Parents will be notified that their students will be using school district resources/accounts to access the
Internet and that the school district will provide parents the option to request alternative activities not
requiring Internet access. This notification should include:

1. A copy of the user notification form provided to the student user.

2. A description of parent/guardian responsibilities.

3. A notification that the parents have the option to request alternative educational activities not
requiring Internet access and the material to exercise this option.

4. A statement that the Internet Use Agreement must be signed by the user, the parent or guardian,
and the supervising teacher prior to use by the student.

5. A statement that the school district’s acceptable use policy is available for parental review.

IMPLEMENTATION; POLICY REVIEW

The school district administration may develop appropriate user notification forms, guidelines, and
procedures necessary to implement this policy for submission to the school board for approval. Upon
approval by the school board, such guidelines, forms, and procedures shall be an addendum to this
policy.

The administration shall revise the user notifications, including student and parent notifications, if
necessary, to reflect the adoption of these guidelines and procedures.

The school district Internet policies and procedures are available for review by all parents, guardians,
staff, and members of the community.

Because of the rapid changes in the development of the Internet, the school board shall conduct an
annual review of this policy.

The school district reserves the right to monitor all activity of the school network without prior
notification to student, parents, guardian or school district staff.
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Legal References: 15 U.S.C. § 6501 et seq. (Children’s Online Privacy Protection Act)

17 U.S.C. § 101 et seq. (Copyrights)

20 U.S.C. § 6751 et seq. (Enhancing Education through Technology Act of 2001)

47 U.S.C. § 254 (Children’s Internet Protection Act of 2000 (CIPA))

47 C.F.R. § 54.520 (FCC rules implementing CIPA)

Minn. Stat. § 121A.0695 (School Board Policy; Prohibiting Intimidation and Bullying)

Minn. Stat. § 125B.15 (Internet Access for Students)

Minn. Stat. § 125B.26 (Telecommunications/Internet Access Equity Act)

Tinker v. Des Moines Indep. Cmty. Sch. Dist., 393 U.S. 503, 89 S.Ct. 733, 21 L.Ed.2d 731 (1969)

United States v. Amer. Library Assoc., 539 U.S. 194, 123 S.Ct. 2297, 56 L.Ed.2d 221 (2003)

Doninger v. Niehoff, 527 F.3d 41 (2™ Cir. 2008)

R.S. v. Minnewaska Area Sch. Dist. No. 2149, No. 12-588, 2012 WL 3870868 (D. Minn. 2012)

Tatro v. Univ. of Minnesota, 800 N.W.2d 811 (Minn. App. 2011), aff’d on other grounds 816 N.W.2d 509 (Minn. 2012)
S.JW. v. Lee’s Summit R-7 Sch. Dist., 696 F.3d 771 (8" Cir. 2012)

Kowalski v. Berkeley County Sch., 652 F.3d 656 (4™ Cir. 2011)

Layshock v. Hermitage Sch. Dist., 650 F.3d 205 (3™ Cir. 2011)

Parents, Families and Friends of Lesbians and Gays, Inc. v. Camdenton R-III Sch. Dist., 853 F.Supp.2d 888 (W.D. Mo. 2012)
M.T. v. Cent. York Sch. Dist., 937 A.2d 538 (Pa. Commw. Ct. 2007)

J.S. v. Bethlehem Area Sch. Dist., 807 A.2d 847 (Pa. 2002)

Cross References: MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 505 (Distribution of Nonschool-Sponsored Materials on School Premises by Students and Employees)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

MSBA/MASA Model Policy 519 (Interviews of Students by Outside Agencies)

MSBA/MASA Model Policy 521 (Student Disability Nondiscrimination)

MSBA/MASA Model Policy 522 (Student Sex Nondiscrimination)

MSBA/MASA Model Policy 603 (Curriculum Development)

MSBA/MASA Model Policy 604 (Instructional Curriculum)

MSBA/MASA Model Policy 606 (Textbooks and Instructional Materials)

MSBA/MASA Model Policy 806 (Crisis Management Policy)

MSBA/MASA Model Policy 904 (Distribution of Materials on School District Property by Nonschool Persons)

Adopted: MSBA/MASA Model Policy 524
Orig. 1996
Revised: Rev. 2012

Braham Area Public Schools
Ind. School Dist. #314
Braham, MN 55006

712 VIDEO SURVEILLANCE OTHER THAN ON BUSES
I. PURPOSE

Maintaining the health, welfare, and safety of students, staff, and visitors while on school district property and
the protection of school district property are important functions of the school district. The behavior of
individuals who come on to school property is a significant factor in maintaining order and discipline and
protecting students, staff, visitors, and school district property. The school board recognizes the value of
video/electronic surveillance systems in monitoring activity on school property in furtherance of protecting the
health, welfare, and safety of students, staff, visitors, and school district property.

I1. GENERAL STATEMENT OF POLICY

A. Placement
1. School district buildings and grounds may be equipped with video cameras.
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2.

Video surveillance may occur in any school district building or on any school
district property.

B. Use of Video Recordings

1.

Video recordings will be viewed by school district personnel on a random basis

and/or when problems have been brought to the attention of the school district.

A video recording of the actions of students and/or employees may be used by the

school district as evidence in any disciplinary action brought against any student or employee
arising out of the student’s or employee’s conduct in school district buildings or on school
grounds.

A video recording will be released only in conformance with the Minnesota

Government Data Practices Act, Minn. Stat. Ch. 13, and the Family Educational Rights and
Privacy Act, 20 U.S.C. § 1232g, and the rules and/or regulations promulgated thereunder.

C. Security and Maintenance

1.

The school district shall establish appropriate security safeguards to ensure that video recordings
are maintained and stored in conformance with the Minnesota Government Data Practices Act,
Minn. Stat. Ch. 13, and the Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g,

and the rules and/or regulations promulgated thereunder.

The school district shall ensure that video recordings are retained in accordance with the school
district’s records retention schedule.

Legal References: Minn. Stat. Ch. 13 (Minnesota Government Data Practices Act)
Minn. Stat. § 121A.585 (Notice of Recording Device)

Minn. Stat. § 138.17 (Government Records; Administration)

Minn. Stat. § 609.746 (Interference with Privacy)

20 U.S.C. § 1232g (Family Educational Rights and Privacy Act)

34 C.F.R. §§ 99.1-99.67 (Family Educational Rights and Privacy)

Cross References:

MSBA/MASA Model Policy 403 (Discipline, Suspension, and Dismissal of School District Employees)
MSBA/MASA Model Policy 406 (Public and Private Personnel Data)

MSBA/MASA Model Policy 502 (Search of Student Lockers, Desks, Personal Possessions, and Student’s Person)
MSBA/MASA Model Policy 506 (Student Discipline)

MSBA/MASA Model Policy 515 (Protection and Privacy of Pupil Records)

MSBA/MASA Model Policy 709 (Student Transportation Safety Policy)

MSBA/MASA Model Policy 711 (Video Recording on School Buses)

MSBA Service Manual, Chapter 2, Transportation

Adopted:

Revised:

MSBA/MASA Model Policy 712
Orig. 1996
Rev. 2012

Braham Area Public Schools
Ind. School Dist. #314
Braham, MN 55006

27. Set Working Board Meeting.
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28. Reminder of the October Regular school board meeting.

The October Regular School Board meeting is set for Monday, October 20th, 7:00 pm,
B100 — Community Room.

29. Adjourn.
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